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The  President  has  decided  — no  extension 


President  James  Ham  has  decided  not 
to  seek  an  extension  of  his  term.  His 
decision  was  announced  by  Chairman 
Terence  Wardrop  at  Governing  Council 
May  20. 

In  making  the  announcement, 
Wardrop  distributed  the  following 
memorandum  to  Council  members: 
“The  important  topic  of  the  provision 
at  all  times  of  effective  leadership  by  the 


Office  of  the  President  has  been  a parti- 
cular subject  of  discussion  between  Dr. 
Ham  and  myself  during  the  course  of  this 
penultimate  year  of  the  President’s  term 
of  office.  In  this  regard  I have  received  the 
following  letter  from  the  President: 

May  11, 1982 

Dear  Mr.  Wardrop 

You  will  recall  that  I advised  you  some 


Strategic  document  the  first 


ft|t  is  essential  for  this  University  to 
I develop  a clear  strategic  sense  of 
itself.”  To  that  end,  President  James 
Ham  told  Governing  Council  May  20 
that  he  has  written,  at  its  request,  a 
strategic  statement  (see  supplement  this 
issue). 

The  President  said  it  is  the  first  such 
document  since  Claude  Bissell’s  reports 
during  the  expansion  period  in  the  60s. 

“That  expansion  now  is  the  glory  of  the 
University  and  part  of  its  problems,”  said 
the  President. 

He  said  he  assumed  the  issues  raised  in 
the  document  would  engage  the  attention 
of  Council  for  some  time. 

Sectoral  planning  document 
The  President  reported  that  the  Council 
of  Ontario  Universities  (COU)  had 
endorsed,  by  a large  majority,  a sectoral 
planning  document  which  sets  out  the 
degree  of  involvement  of  each  Ontario 
university  in  different  segments  of 
scholarship  and  research.  The  University 
of  Toronto  was  designated  as  having 
major  involvement  in  all  sectors.  The 
expected  result  of  this  analysis,  the 
President  said,  is  that  the  Ontario  Council 
on  University  Affairs  (OCUA)  will 
respond  by  giving,  to  U ofT  in  particular, 
freedom  to  introduce  new  graduate 
programs  with  no  other  administrative 
obstacle  than  a stiff  quality  appraisal. 

Provincial  budget 

Alexander  Pathy,  vice-president  (busi- 
ness affairs),  reported  to  Council  that  the 
new  provincial  sales  tax  will  reduce  the 
University’s  spending  power  by  $1.9 
million.  (See  story  page  3.) 

Another  aspect  of  the  budget  which 
could  have  an  impart  on  the  University  is 
the  plan  to  introduce  “sunshine”  legisla- 
tion which  would  require  institutions 
receiving  a substantial  portion  of  their 
operating  budgets  from  public  funds  to 
publish  the  names  and  salaries  of  all 
employees  earning  $30,000  or  more. 

“It  will  create  a certain  notoriety,”  said 


President  Ham.  “It  will  be  a long  list  for 
this  University.” 

Teaching  staff  representative  S.M. 
Uzumeri  said  that  although  he  had  no 
personal  problems  regarding  the  issue  of 
making  salaries  public,  one  of  his  con-  . 
cerns  is  that  the  salaries  of  new  incoming 
faculty  are  within  a few  thousand  dollars 
of  20  to  25  year  faculty  members  because 
■ of  market  reasons. 

Uzumeri  questioned  whether  the 
government  would  have  to  amend  the 
U of  T Art  to  force  such  disclosures.  He 
also  wanted  the  University  to  make  repre- 
sentations at  the  hearings  to  be  held  on 
this  issue. 

Back  in  the  30s  the  budget  of  U of  T was 
published  in  minute  detail  and  you  could 
find  out  the  wages  of  every  caretaker, 
professor  and  administrator,  the  Presi- 
dent responded,  and  said  he  didn’t  know 
why  that  practice  ended. 

The  public  is  entitled,  within  the  auth- 
ority of  an  act,  to  the  information  it  wants. 
The  President  said  he  personally  would 
favour  listing  positions  in  such  a way  that 
individuals  could  not  be  identified.  He  said 
he  was  concerned  that  such  legislation 
would  be  a strong  influence  towards 
homogenization  of  salaries. 

“Mr.  A would  see  what  Mr.  B gets  and 
if  he  doesn’t  get  the  same  as  Mr.  B for 
roughly  comparable  responsibilities,  I 
can  see  the  provost’s  office  and  the  vice- 
president  of  business  affairs  being  busier 
than  they  are  now  dealing  with  salary 
anomaly  questions.” 

The  President  said  that  if  you  were  to 
look  at  people  at  a given  age  who  hold  a 
given  academic  rank,  salaries  would  be 
scattered  significantly.  “This  would 
reflect  the  conviction  that,  in  an  academic 
sense  in  terms  of  serving  and  leading  this 
institution,  everybody  is  not  the  same. 

“The  capacity  to  recognize  singular  _ 
ability  and  not  to  recognize  ordinary 
ability  is  very  important,”  said  the  Presi- 
dent. A university  is  not  a place  where 
people  should  be  remunerated  in  the 
same  way,  he  said.  People  have  vastly 


months  ago  that  I do  not  seek  an  extension 
of  my  term  as  President  under  the  provi- 
sion of  my  contract  which  states  in  part 
“. . . that  the  possibility  of  extending  the 
term  of  your  appointment  will  be  con- 
sidered by  you  and  the  Governing 
Council  prior  to  completion  of  the  fourth 
year  of  your  term  of  office.”  I herewith 
confirm  my  position  in  this  matter  and 
note  that  I am  now  planning  to  proceed  on 


since  60s 


different  talents. 

“If  the  law  is  passed,  the  University 
will  have  to  comply,”  said  Wardrop.  “It 
will  be  instructive;  it  will  also  make  the 
administration  of  the  University  very 
difficult.” 

Achievement  tests 

Council  approved  the  introduction  of 
achievement  tests  as  a requirement  for 
admission  to  the  Faculty  of  Arts  & 
Science  beginning  in  the  1984  admissions 
cycle.  This  means  the  first  tests  will  be 
written  in  December  1983,  so  marks  can 
be  processed  and  returned  to  the  Univer- 
sity in  time  for  early  final  admission. 

The  tests  are  the  American  CoUege 
Board  entrance  examinations  adminis- 

Continued  on  Page  11 


sabbatical  leave  on  1 July  1983. 

I would  be  grateful  if  you  would  advise 
the  Search  Committee. 

Yours  sincerely, 

James  M.  Ham 

“On  behalf  of  Governing  Council  I 
have  responded  as  follows: 

May  14, 1982 

Dear  Jim 

I acknowledge  receipt  with  thanks  of  your 
letter  of  May  1 1 expressing  your  desire 
not  to  seek  an  extension  of  your  term  of 
office  as  President  of  the  University  of 
Toronto  subsequent  to  June  30,  1983. 

As  you  note,  this  is  in  accordance  with  the 
term  of  your  contract  which  specifies  that 
such  an  expression  is  appropriate  prior  to 
the  end  of  the  fourth  year  of  your  term  on 
June  30, 1982. 

It  is  appropriate  that  I bring  this 
matter  to  the  attention  of  Governing 
Council  and,  further  to  our  conversation, 
I intend  to  do  this  on  Thursday,  May  20. 
Yours 

T.A.  Wardrop 

“Hence  it  is  expedient  that  I bring  this 
correspondence  to  the  attention  of 
members  of  Governing  Council  on  this 
date. 

“The  Search  Committee  respecting 
the  Office  of  the  President  will  now 
commence  its  work  to  seek  a successor 
to  Dr.  Ham.” 

Terence  A.  Wardrop 
Chairman 


Arbitrator’s  decision 
expected  early  next  month 


Three  days  of  hearings  on  the  issue  of 
salaries  and  benefits  for  faculty 
members  and  librarians  at  U of  T ended 
May  10  with  an  indication  by  arbitrator 
Kevin  Burkett  that  a written  decision 
would  not  be  handed  down  until  early 
next  month. 

It  was  the  first  time  the  University  of 
Toronto  Faculty  Association  (UTFA) 

* and  the  administration  had  met  with  an 
arbitrator  at  a hearing  in  which  both 
parties  were  present  and  each  had  an 
opportunity  to  submit  counter- 
arguments to  the  oral  and  written  argu- 
ments describing  their  final  positions. 
The  procedure  is  spelled  out  in  the  agree- 
ment worked  out  in  December  between 
representatives  of  President  James  Ham 
and  representatives  of  UTFA  and  sub- 
sequently recommended  to  Governing 
Council  by  President  Ham. 


Once  the  award  is  determined,  the  final 
budget  can  be  completed  for  considera- 
tion by  the  planning  and  resources  and 
business  affairs  committees  and  then  by 
Governing  Council.  Planning  and  re- 
sources meets  June  7,  business  affairs 
June  16  and  Governing  Council  June  17. 
If  the  decision  is  not  announced  during 
the  first  week  in  June  special  meetings 
would  have  to  be  called  for  the  budget  to 
be  approved  in  time  for  July  paycheques 
to  reflect  the  award. 

“We’re  going  to  do  everything  that  we 
can  to  get  the  salary  and  compensation- 
packages  through  in  time  for  July  pay- 
cheques,”  said  David  Nowlan,  vice- 
president  (research  and  planning).  “I 
think  the  chances  are  good  that  it  will  be 
done.” 


Written  reports  required  for  research  leaves 

will  help  us  defend  them,  Strangway  says 


by  Pamela  Cornell 

Opinion  is  divided  on  new  research 
leave  requirements  recently 
announced  by  Vice-President  and 
Provost  David  Strangway. 

In  an  April  20  memorandum  to  princi- 
pals, deans  and  directors,  he  said  he  had 
decided  to  ask  each  of  them  to  request 
for  individuals  currently  on  leave,  a 
written  report  of  the  research  and 
scholarship  accomplished  during  the 
leave. 

‘ ‘ I believe  this  will  provide  an  increased 
level  of  accountability  as  well  as  aid  you 
in  the  necessary  determination  of  merit 
and  other  matters. 

“I  would  also  ask  that  you  ensure  that 
all  future  leave  requests  to  your  office  are 
accompanied  by  a statement  of  the 
research  and  scholarship  to  be  under- 
taken. In  conveying  your  recommenda- 
tions  to  the  vice-provost,  a short  para- 
graph outlining  the  research  plan  should 
be  included. 

“I  hope  that  these  two  measures  will 
aid  in  both  more  effective  use  of  leave 
and  will  enable  us  to  be  more  forceful  in 
our  public  defence  of  leaves,  which  are 
so  essential  to  the  purposes  of  the 
University.” 

Current  reporting  practices  vary  from 
faculty  to  faculty,  and  even  from  depart- 
ment to  department.  Strangway  says  a 
more  stringent  reporting  policy  simply 
reinforces  provisions  in  Article  4 of  the 
Memorandum  of  Agreement.  He  admits 
that  some  might  see  the  policy  as  a hassle 
that  implies  lack  of  trust,  but  says  he 
regards  it  as  an  attempt  to  preserve  a 
privilege  he’s  very  concerned  might  be 
lost. 


“There  are  always  anecdotes  about 
abuses  and  some  are  bound  to  be  true,” 
he  says. 

“Apparently  several  academics  — not 
from  this  university,  I hope  — have 
written  to  Bette  Stephenson,  saying  they 
have  no  pressing  demands  on  their  leave 
time  and  wondering  if  she  could  use  them. 
If  that’s  true,  it  certainly  indicates 
incredibly  bad  judgement.  Also  I can’t 
help  but  wonder  if  they  were  trying  to 
collect  two  salaries.” 

Strangway  notes  that  the  Fisher 
Report  on  the  Future  Role  of  Univer- 
sities in  Ontario  recommended  a tight- 
ening up  of  sabbatical  procedures  and 
there’s  a rumour,  he  adds,  that  an 
Ontario-wide  committee  will  be  set  up  to 
look  into  the  use  and  abuse  of  sabbaticals. 

History  department  chairman  Bill 
Callahan  views  Strangway’s  policy  as 
“yet  another  intrusion  by  the  central 
administration  on  something  that  has 
traditionally  been  handled  by  chairmen 
and  deans”.  He  says  he’s  been  assured 
by  the  provost  that  the  idea  is  not  to 
extend  bureaucratic  control  but  rather  to 
defend  the  University  against  outside 
attack.  Callahan  maintains,  however, 
that  sabbaticals  can  be  justified  with 
documentation  already  in  existence, 
such  as  a 648-page  catalogue  of  academic 
publications  in  the  Faculty  of  Arts  & 
Science  and  a volume  from  the  School  of 
Graduate  Studies  on  humanities  research 
in  progress. 

“That  sort  of  thing  should  be  sufficient 
to  convince  the  public  we’re  not  just 
idling  away  our  time.  Then,  if  there  are 
occasional  abuses,  they  could  be  dealt 
with  individually.” 

Arthur  Kruger  says  that  in  his  five 
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years  as  arts  and  science  dean,  he  has 
never  had  occasion  to  go  after  anyone 
for  sabbatical  leave  abuses.  Nevertheless, 
he  has.no  serious  objection  to  the  new 
reporting  procedures. 

Strongly  in  support  of  the  stiffer  con- 
trols is  Gordon  Slemon,  dean  of  the 
Faculty  of  Applied  Science  & Engineering. 
In  his  faculty,  all  requests  for  sabbatical 
leave  have  a plan  associated  with  them  — 
outlining  how  long  the  leave  will  be, 
where  it  will  be  spent,  and  the  people 
with  whom  the  candidate  plans  to 
collaborate,  rather  than  providing  tech- 
nical details  of  the  research  project. 

Such  leave  plans,  says  Slemon,  are  usually 
dealt  with  in  a call  or  letter  to  the  chair- 
man, though  occasionally  there  will  be  a 
lengthy  report. 

“A  leave  needn’t  be  devoted  only  to 
research.  It  could  be  spent  writing  a text- 
book or  developing  new  course  material. 
We  need  to  make  the  point,  though,  that 
a leave  is  not  a subsidized  holiday  but 
something  productive  in  relation  to 
University  objectives.  To  keep  our 
people  valuable,  we  must  invest  in  them 
all  through  their  careers.  However,  this 
provision  is  not  a gift. 

“In  my  travels,  I meet  a lot  of  people 
on  sabbatical  and  basically  they  fall  into 
two  categories  — those  who  are  diligently 
furthering  their  work  and  those  who  are 
enjoying  a paid  holiday.  Unfortunately, 
this  latter  category  calls  into  disrepute 
the  whole  practice  of  sabbaticals.” 

Electrical  engineering  department 
chairman  Hal  Smith  says  a strengthening 
of  current  leave  procedures  might  mean 
a little  more  administrative  work  but  it’s  a 
political  necessity  when  sabbaticals  are 
being  questioned  by  the  public.  At  the 
same  time,  he  thinks  abuses  are  rare  in 
engineering,  where  periodic  reviews  of 
research  projects  are  conducted  to  deter- 
mine whether  or  not  the  Natural  Sciences 
& Engineering  Research  Council  will 
continue  to  provide  funding. 

John  Leyerle,  dean  of  the  School  of 
Graduate  Studies,  considers  the  Strang- 
way scheme  reasonable  provided  it  allows 
enough  flexibility  that,  instead  of  research, 
a person  could  pursue  some  other  creative 
professional  activity,  such  as  heading  a 
royal  commission. 

Whatever  the  purpose  of  the  leave,  he 


thinks  requiring  a report  at  the  end  is  an 
effective  way  to  establish  credibility. 

“When  universities  talk  about  their 
financial  need,  there  are  always  some 
people  who  say  things  can’t  be  so  bad  as 
long  as  there’s  money  to  pay  professors 
to  take  every  seventh  year  off  — the 
implication  being  that  it’s  a holiday. 

“At  the  state  universities  in  Ohio  and 
Texas,  there  is  no  paid  research  leave. 
Professors  can  go  on  sabbatical  but  they 
must  rely  entirely  on  grants  for  support. 

I think  a policy  like  that  is  extremely 
damaging  to  a research-based  institution.” 

Professor  Cecil  Yip,  vice-president  in 
charge  of  grievances  for  the  U of  T Faculty 
Association,  says  he  is  very  strongly 
opposed  to  the  new  reporting  procedures 
for  research  leave.  He  thinks  management 
should  remain  at  the  local  level. 

“This  indicates  a clear  distrust  and  a 
creeping  infringement  by  the  central 
administration.  First  they  ask  few  a one- 
paragraph  plan,  then  it  will  be  two  pages, 
and  the  next  thing  we  know,  they’ll  be 
taking  it  upon  themselves  to  decide  who 
should  and  shouldn’t  go  on  leave. 

“Such  a pattern  of  interference  seems 
to  characterize  our  central  administration. 
Recently,  there  have  been  two  cases  where 
promotions  were  denied,  for  merit  reasons, 
at  the  provostial  level.We  view  this  as  a 
very  great  departure  from  acceptable 
practice. 

“Merit  should  be  judged  by  internal  and 
external  peers  — in  other  words,  by  those 
in  the  best  position  to  evaluate  a depart- 
ment’s teaching  and  research  needs.  The 
sole  role  of  a provostial  assessor  on  a search 
committee  should  be  to  ensure  that 
procedure  is  faithfully  followed. 

“As  for  defending  sabbatical  leaves, 
the  provost  should  worry  about  account- 
ability when  it  is  required  and  not  before. 
Unless,  of  course,  there  are  very  strong 
indications  of  widespread  abuse.” 

William  Sayers,  director  of  communi- 
cations for  the  Council  of  Ontario  Univer- 
sities, says  COU  is  planning  to  hire  a 
consultancy  firm  to  conduct  a study  that 
would  take  a general  look  at  the  terms  and 
conditions  of  employment  as  an  academic, 
including  sabbatical  leaves. 

“This  is  an  area  where  there  are  a lot  of 
misconceptions,”  says  Sayers,  “so  it’s 
probably  time  the  record  was  set  straight.” 


High  school  teachers  fear 
achievement  tests  will  have 
a steering  quality 

‘We’d  be  delighted,’  Kruger  says 


The  proposal  of  the  Faculty  of  Arts  & 
Science  for  the  introduction  of  achieve- 
ment tests  as  an  admission  requirement 
has  been  approved  by  the  Academic 
Affairs  Committee  and  Governing 
Council  over  the  objections  of  high 
school  teachers,  whose  representative 
told  academic  affairs  May  6 they  fear  a 
steering  quality  will  alter  the  emphasis  in 
their  courses. 

“The  English  test  has  nothing  to  do 
with  Canadian  literature  or  any  literature. 
What  kind  of  steering  quality  is  that  going 
to  have?”  asked  George  V.  Meek,  presi- 
dent of  the  Ontario  teachers’  federation. 

“We  would  be  delighted  if  there  was  a 
steering  effect  from  literature  to  compo- 
sition,” Dean  Arthur  Kruger  responded. 
“If  the  end  result  is  that  students  can 
write  a paragraph  that  someone  else  can 
read  and  understand  I’m  all  for  it.” 

Professor  Howard  Russell,  an  expert  in 
measurement  and  evaluation  at  the 
Ontario  Institute  for  Studies  in  Educa- 


tion said  it  would  be  unfair  for  someone 
outside  Ontario  to  decide  what  goes  on 
the  test  and  indirectly  what  is  taught  in 
the  classroom. 

Kruger  said  a relatively  low  weight 
would  be  given  to  the  tests  for  the  first  two 
years  until  the  degree  of  predictability 
becomes  evident.  The  scores  of  students 
at  or  near  the  cut-off  mark  for  admission 
would  be  given  more  scrutiny  than  those 
of  students  with  higher  grades  from  high 
schools.  Pre-university  candidates  and 
mature  students  who  have  been  out  of 
grade  1 3 for  a number  of  years  will  not  be 
required  to  w'rite  the  entrance  tests, 
Kruger  said. 

The  faculty’s  target  date  of  1 984  for  the 
first  use  of  the  tests  as  screening  aids  may 
be  revised  if  unexpected  problems  crop 
up.  Details  of  implementation  are  to  be 
submitted  to  the  Subcommittee  on 
Admissions  and  Awards  for  information 
or  approval  as  may  be  necessary. 
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Universities  hit  hard  by  new  provincial  taxes 

And  don’t  expect  future  funding  to  be  at  or  above  inflation,  says  Miller 


by  Judith  Knelman 

Universities  received  some  heavy 
blows  from  provincial  treasurer 
Frank  Miller  in  the  provincial  budget 
tabled  May  13. 

Materials  for  construction  projects  by 
school  boards,  universities  and  hospitals, 
supplies  and  equipment  leased  or  pur- 
chased by  school  boards  and  universities 
and  meals  under  $6  will  no  longer  be 
exempt  from  Ontario’s  seven  percent 
retail  sales  tax. 

Senior  civil  servants  will  be  limited  to 
salary  increases  of  six  percent.  Miller 
said,  with  members  of  the  legislature 
expected  to  follow  suit.  “We  expect 
municipal  councils,  boards  of  education, 
universities,  colleges,  hospitals,  and  all 
those  agencies  funded  principally  from 
taxes,  to  review  carefully  their  compen- 
sation plans  and  to  show  similar 
restraint,”  he  added. 

A “sunshine  law”  on  public  agency 
incomes  within  provincial  jurisdiction 
has  been  given  first  reading  in  the  legis- 
lature. The  object  is  to  make  public  all 
salaries  over  $30,000  in  agencies  of  the 
crown,  corporations  whose  members  are 
appointed  by  the  government  and  bodies 
receiving  a substantial  portion  of 
their  operating  budgets  from  public 
funds.  The  legislation  would  require 
information  on  public  sector  remunera- 
tion by  range  from  1981  on.  (Universities 
already  report  to  Statistics  Canada  the 
salary  ranges  of  full-time  teaching  staff.) 

Miller  has  served  notice  on  all  reci- 
pients of  provincial  funds  that  they 
should  not  count  on  future  funding  at  or 
above  inflation  rates.  This,  says  William 
Sayers,  director  of  communications  for 
the  Council  of  Ontario  Universities,  is 
the  clearest  response  so  far  to  the  Fisher 
report. 

A paper  tabled  with  the  budget, 
“Policies  for  Economic  Recovery”, 
contains  the  one  bright  note  for  univer- 
sities, the  intention  by  the  provincial 
government  of  spurring  employment  by 
funding  renovation  and  repair  projects  in 
municipalities,  school  boards,  univer- 
sities and  colleges.  The  province  will 
pay  for  direct  labour  costs  in  these 
projects.  About  $5.5  million  is  to  be 
devoted  in  1982  to  repairs  to  university 
buildings. 

Funds  will  be  made  available  through 
the  BILD  program  for  projects  that 
involve  health  and  fire  safety,  asbestos 
hazard  abatement  or  energy  conservation. 
Each  project  must  contain  at  least  60  per- 
cent on-site  labour  and  must  be  completed 
in  this  fiscal  year.  As  the  purpose  of  the 
venture  is  primarily  to  create  short-term 


The  University’s  Caucus  on  Research  has 
written  to  J ohn  Roberts,  Minister  of  State 
for  Science  & Technology,  expressing 
concern  over  the  government’s  failure  so 
far  to  announce  any  real  increase  in  the 
1982-83  budget  for  the  Natural  Sciences 
& Engineering  Research  Council 
(NSERC). 

In  its  recently  released  publication 
Federal  Science  Activities  1982/83,  the 
government  announced  that  NSERC 
estimates  the  coming  year’s  payments 
to  universities  at  $209.5  million,  an 
increase  of  1 1 .6  percent  over  the  1981  -82 
funding  level  and  37.6  percent  over 
1980-81. 

The  council’s  initial  budget  of  $181.5 
million  for  1980-81  — already  up 


employment,  one  criterion  will  be  the 
regional  unemployment  rate.  Another  will 
be  the  amount  of  assignable  space  a univer- 
sity has  in  comparison  with  other  uni- 
versities’ space  inventories. 

The  tax  now  imposed  on  building 
supplies  for  universities  will  mean  that 
the  construction  budget  of  every  univer- 
sity, already  pared  down  to  bare  essen- 
tials, has  shrunk  by  seven  percent.  Other 
tax  revenue  will  derive  from  the  rental  or 
purchase  of  equipment  used  for  teaching, 
from  paper  clips  to  computers. 


The  University’s  Advisory  Bureau  will 
continue  to  operate  for  at  least  another 
year  but  with  a much  more  specific  man- 
date than  it  has  had  in  the  past,  if  an  interim 
policy  approved  by  the  Committee  on 
Campus  & Community  Affairs  is  ap- 
proved at  the  June  meeting  of  Governing 
Council.  Policy  statements  for  three  other 
student  services  — Housing,  Career 
Counselling  & Placement,  and  the  Inter- 
national Student  Centre  — were  approved 
at  Governing  Council’s  May  meeting. 

William  Alexander,  vice-president 
(personnel  and  student  affairs)  had  tried  to 
have  the  bureau  disestablished  in  April  to 
cope  with  a substantial  budget  shortfall  for 
1982-83.  However  the  motion  was  turned 
aside  by  both  campus  and  community 
affairs  and  the  Governing  Council  because 
members  objected  to  the  lack  of  a detailed 
proposal  for  continuing  to  provide  coun- 
selling in  some  form. 

Over  the  next  few  months,  Vice- 
President  Alexander’s  office  will  be 
reviewing  the  University’s  student  services 
— with  special  emphasis  on  the  coun- 
selling area  — to  determine  needs  and 
priorities.  Following  that  review,  the 
Advisory  Bureau’s  functions  and  funding 
will  be  re-examined. 

The  interim  policy  defines  the  Advisory 
Bureau’s  objectives  as  being  “to  assist 
members  of  the  University,  particularly 
students,  to  overcome  obstacles  to  their 
effective  functioning  in  an  academic  milieu 
when  these  are  emotional  or  psychological 
in  origin”. 

Specific  functions  of  the  Advisory 
Bureau  during  the  coming  year  will  be: 

• to  provide  professional  counselling,  in 


$ 18.9  million  from  the  previous  year  — 
was  further  increased  by  $20  million  in 
mid- 1981.  This  brought  the  council’s  total 
budget  for  1980-81  to  $201.5  million, 
representing  an  annual  increase  of 
23.9  percent. 

That  increase  still  fell  short  of  the 
minimum  requested  by  NSERC,  the 
caucus  points  out  in  its  letter,  but  it  did 
help  to  offset  some  of  the  erosion  in 
research  support  during  the  previous 
decade. 

The  increase  was  made  to  facilitate  the 
council's  five-year  plan,  begun  in  1980. 
The  plan  provided  for  two  university  sup- 
port initiatives  designed  to  improve  the 
supply  of  research-trained  manpower  — 
research  fellowships  and  undergraduate 


“Since  the  tax  will  be  applicable  to  all 
manner  of  things  used  in  teaching  and 
research,  we  will  be  able  to  purchase 
less,”  says  U of  T President  James  Ham. 

‘ ‘The  money  that  we  have  simply  won’t  go 
as  far.  We’ve  had  a 12.2  percent  increase 
in  funding,  but  Miller’s  budget  takes 
away  part  of  that.” 

Sayers  estimates  that  the  increase  in 
operating  grants  to  universities  will 
actually  be  below  the  current  rate  of  infla- 
tion — probably  between  10.7  and  1 1.2 
percent  rather  than  12.2.  Alexander  Pathy, 


a non-medical  setting,  for  psychological 
and  personal  problems.  Such  counselling 
could  be  offered,  on  an  individual  or 
group  basis,  to  clients  who  have  come  on 
their  own  initiative  or  been  referred  by 
other  services 

• to  provide  study  skills  programs, 
normally  offered  on  a group  basis,  con- 
sisting of  four  or  five  sessions  and  dealing 
with  such  matters  as  note-taking,  time 
management,  effective  reading,  and 
coping  with  examinations 

• to  provide  supervised  counselling 
training  for  master’s  and  doctoral 
students  working  in  cognate  areas 

Since  the  base  budget  funding  pro- 
vided for  1982-83  is  not  sufficient  for  the 
proposed  one-year  program,  Alexander’s 
office  will  channel  supplementary  funding 
into  the  Advisory  Bureau’s  operation 
from  carry-forwards. 


The  following  statements  were  issued  by 
Scarborough  and  Erindale  colleges  May  21 
in  response  to  media  reports  that  President 
James  Ham  says  Governing  Council  should 
study  closing  down  the  suburban  campuses. 
( The  President’s  remarks  in  their  entirety 
are  in  the  strategic  document  published  as  a 
supplement  in  this  issue  of  the  Bulletin.) 

Erindale  College  has  complete  confidence 


summer  research  awards.  A third  initiative 
was  an  expansion  of  the  existing  strategic 
grants  program. 

“Additional  funding  for  NSERC  is 
essential  if  Canada  is  to  meet  its  national 
goal  of  raising  spending  on  research  and 
development  to  1 .5  percent  of  the  Gross 
National  Product  by  1985,”  says  the 
research  caucus  letter,  adding  that  the 
money  is  needed  not  only  to  support  on- 
going programs  of  research  and  manpower 
training,  but  also  to  maintain  NSERC’s 
program  of  replacing  obsolete  laboratory 
equipment. 

The  Caucus  on  Research  calls  on  the 
government  to  give  a firm  advance  finan- 
cial commitment  to  NSERC’s  five-year 
plan. 


U of  T vice-president  (business  affairs), 
says  the  net  effect  on  the  operating  budget 
here  will  reduce  the  increase  to  1 1 .4  per- 
cent, but  when  the  effect  on  the  non-salary 
portion  of  the  budget  is  measured  the  impact 
is  more  marked.  A loss  of  $1.9  million  on 
24  percent  of  the  operating  budget  reduces 
the  increase  from  12.2  percent  to  9.2  per- 
cent, he  told  Governing  Council. 

An  increase  in  OHIP  premiums  will 
cost  the  University  about  $210,000  more 
next  year  than  had  been  figured  for  the 
benefits  package  for  employees.  Sales  tax 
on  classroom  equipment  and  supplies 
bought  out  of  funds  covered  in  the 
operating  budget  will  amount  to  about 
$ 1 .4  milhon,  and  on  research  supplies 
not  purchased  out  of  the  operating 
budget  the  new  tax  will  account  for 
about  $600,000.  Tax  on  materials  used 
on  repairs  and  renovations  will  cost  the 
University  about  $480,000,  and  tax  on 
labour  will  add  another  $7,000. 

University  residences  will  have  the 
additional  bureaucratic  burden  of  figur- 
ing out  and  collecting  seven  percent  of  the 
board  component  of  residence  fees.  The 
tax  is  to  be  collected  when  the  fees  are 
paid.  As  well,  all  residence  food  paid  for 
on  the  spot  will  now  be  taxable.  In  the 
past,  meals  that  cost  less  than  $6  were  tax- 
free.  Pathy  estimates  U of  T students 
eating  residence  food  will  contribute 
about  $250,000  in  sales  tax  to  the  Ontario 
government. 

“The  taxon  residence  meals  and  school 
supplies  will  add  a greater  burden  than 
there  is  already  and  limit  accessibility 
even  further,”  says  Tim  Van  Wart,  new 
president  of  the  Students’  Administra- 
tive Council,  “I  find  it  outrageous.” 


that  the  President’s  “strategic  question”  of 
whether  or  not  the  University  should  seek 
to  sustain  the  campus  will  be  answered 
with  a resounding  “yes”.  We  are  so  over- 
crowded this  year  that  we  are  beginning  a 
planned  reduction  in  the  total  size  of  the 
student  body  in  order  that  those  students 
we  do  admit  may  be  given  the  best  educa- 
tion it  is  possible  to  provide.  At  the  same 
time  we  expect  an  increase  in  the  quality  of 
students  admitted  this  year. 

As  Mississauga  continues  to  grow  at  a 
rate  greater  than  that  of  the  province  as  a 
whole,  Erindale  has  every  intention  of 
remaining  a first-class  institution  that  is 
an  integral  part  of  the  University. 

Richard  Van  Fossen 
Acting  Principal 
Erindale  College 

Everyone  recognizes  the  importance  of 
re-examining  the  shape  and  character  of 
the  University  if  it  is  to  look  forward  to  a 
vital  academic  future  and  continue  to 
serve  the  needs  of  society.  We  on  the 
Scarborough  campus  share  with  all  of  our 
colleagues  the  desire  to  pursueexcellence. 
With  this  goal  in  mind  we  are  already  en- 
gaged in  planning  for  the  changing  climate 
affecting  arts  and  science  and  expect  to 
continue  to  contribute  distinctive  research 
and  teaching  programs  within  whatever 
conformation  the  University  may  assume 
in  the  future. 

Joan  Foley 
Principal 

Scarborough  College 


Indication  of  11.6%  NSERC  increase 
draws  protest  from  U of  T research  caucus 


Advisory  bureau  could  continue 
for  at  least  another  year 

under  proposed  interim  policy 


Continuity,  not  closure 
at  Erindale  and  Scarborough 
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PhD  Orals 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 


Friday,  May  28 

Stephen  Joel  List,  Department  of 
Pharmacology,  “Direct  Labelling  of 
Multiple  Dopamine  Receptor  Sites  by 
Dopamine  Agonists  and  Antagonists.” 
Prof.  P.  Seeman.  Room  309,  63  St. 
George  St.,  9.30  a.m. 

John  Charles  Gyra,  Department  of 
Education,  “The  Relationship  of 
Maternal  Personality  Factors  to  Early 
Maternal  Attachment  Behaviour  to  the 
Infant.” Prof.  O.  Weininger.  Room  111, 
63  St.  George  St.,  10  a.m. 

Thursday,  June  3 

Edward  John  Scicluna,  Department  of 
Political  Economy,  “The  Measurement 
of  Output  and  Productivity  in  the  Public 
Sector:  Police  Services.”  Prof.  R.M. 
Bird.  Room  1 1 1, 63  St.  George  St.,  2p.m. 

Friday,  June  4 

Julian  R.  Lebenhaft,  Department  of 
Chemistry,  “A  Microscopic  Theory  of 
Brownian  Motion.”  Prof.  R.E.  Kapral. 
Room  309, 63  St.  George  St.,  10  a.m. 

Helen  Louise  St.  John,  Centre  for 
Medieval  Studies,  “A  Critical  Edition  of 
the  Vita  Henrici  Quinti  of  Tito  Livio 
Frulovisi.”  Profs.  A.G.  Rigg  and  J.K. 
McConica.  Room  1 1 1, 63  St.  George  St., 
2 p.m. 

Monday,  June  7 

Donna  Anne  Dasko,  Department  of 
Sociology,  “Incomes,  Income  Attain- 
ment, and  Income  Inequality  among 
Race-Sex  Groups:  A Test  of  the  Dual 
Industry  Theory.”  Prof.  J.G.  Reitz. 
Room  309, 63  St.  George  St.,  2 p.m. 

Wen-Jenn  Sheu,  Department  of 
Education,  “Development  of  New 
Algorithms  in  Dual  Scaling  for  Multi- 
Way  Classification.”  Prof.  S.  Nishisato. 
Room  1 1 1, 63  St.  George  St.,  2 p.m. 


NANCV  60  St.  Clair  Ave.E. 

THOMSON  Suite  702 

INVESTING  FOR  WOMEN  Toronto,  Ont. 

M4T 1N5 

(416)  968-6662 

in  CO-OPERATION  WITH  THE  inVESTMEffT  DEALERS  ASSOCIATION  OE  CANADA 


Tuesday,  June  8 

Richard  John  McGonegal,  Department 
of  Astronomy,  “The  Cepheid  Distance 
Scale:  A New  Application  for  Infrared 
Photometry”.  Prof.  R.A.  McLaren. 
Room  309,  63  St.  George  St.,  10  a.m. 

Christopher  Allan  George  McCulloch, 
Faculty  of  Dentistry,  “Projenitor  Cells 
in  the  Periodontal  Ligamentof  the  Mouse 
Molar”.  Prof.  A.L.  Melcher.  Room  309, 
63  St.  George  St.,  2.30  p.m. 

Wednesday,  June  9 

Kuang-Wei  Chiang,  Department  of 
Electrical  Engineering,  “Fault  Detection 
in  MOS  Logic  Circuits.”  Prof.  Z.G. 
Vranesic.  Room  309,  63  St.  George  St., 
10  a.m. 

Friday,  June  11 

Wayne  Robert  Rhodes,  Department  of 
Anthropology,  “Differential  Fertility  in 
Macaca  Sylvanus  of  Gibraltar.”  Prof. 
F.D.  Burton.  Room  1 1 1, 63  St.  George 
St.,  10  a.m. 

Catharine  Mary  Szibbo,  Department  of 
Zoology,  “The  Cellular  Basis  for  Endo- 
crine Function  of  the  Corpora  Allata  in 
the  Viviparous  Cockroach,  Diploptera 
Punctata  Eschscholtz.”  Prof.  S.S.  Tobe. 
Room  309,  63  St.  George  St.,  10  a.m. 

Marcel  Ugwuoke  Agu,  Department  of 
Electrical  Engineering,  “Load- 
Independent  Commutated  Voltage 
Source  Inverter  for  Induction  Heating.” 
Prof.  S.B.  Dewan.  Room  309,  63  St. 
George  St.,  2 p.m. 

Sheila  Ann  Coroa,  Department  of 
Sociology,  “The  Shared  Understanding 
of  Craft  as  Art:  Tactility  in  the  Museum.” 
Prof.  R.  MacKay.  Room  1 1 1,  63  St. 
George  St.,  2 p.m. 
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Bay  Centre  For 
Birth  Control 
Needs  Volunteers 

ARE  YOU? 

• between  the  ages  of  18  and  35  years 

• not  presently  taking  oral  contraceptives 

• not  pregnant 

• a smoker 

And  willing  to  take  part  in  a research  project  in  which 
the  level  of  cholesterol  and  other  lipids  in  the  blood 
will  be  investigated  during  oral  contraceptive  use. 

You  will  be  compensated  for  your  time 
and  co-operation,  and  your  test  results  will  be 
made  available  to  you. 

If  interested,  for  more  information  call: 

966-7151 


Ontario  pharmacists  have 
toll-free  access  to  new 
U of  T drug  information  centre 


The  sudden  death  of  a 56-year-old  Etobi- 
coke woman  enrolled  in  a weight  loss  clinic 
led  to  an  inquest  at  which  the  Crown 
attorney  described  the  deceased  as  a walk- 
ing drugstore.  As  part  of  her  effort  to  lose 
100  of  her  224  pounds,  the  woman  had 
kept  her  handbag  stocked  with  diuretics, 
amphetamine-based  appetite  depres- 
sants, antidepressants,  Tylenol,  282s, 
and,  from  time  to  time,  antihistamines 
and  tetracycline  for  colds  and  flu. 

The  chief  pharmacist  where  the 
woman  bought  her  supplies  testified  that 
he  had  “people  coming  in  and  filling  10, 
12  and  15  prescriptions  a day.” 

Among  the  conclusions  of  the  five- 
member  jury  was  a recommendation  that 
physicians  and  pharmacists  consider  the 
simultaneous  and  cumulative  effects  of 
multiple  drug  prescriptions. 

Acting  on  that  recommendation  will 
be  easier  now  that  a drug  information 
centre  has  been  established  at  the 
Faculty  of  Pharmacy.  Opened  in  April, 
the  drug  information  centre  maintains 
journals,  reference  texts,  indexing  and 
abstracting  systems  as  well  as  data 
supplied  by  pharmaceutical  manufac- 
turers to  help  pharmacists  keep  up  with 
ongoing  developments  in  drug  therapy. 

Pharmacists  anywhere  in  Ontario  can 
call  in  on  the  centre’s  toll-free  line  and 


have  their  questions  answered  promptly, 
either  over  the  phone  or  by  mail.  The 
centre  has  information  on  drug  inter- 
actions, adverse  drug  reactions,  new 
drugs,  foreign  drug  identification,  appro- 
priate dosages,  and  other  such  problem 
areas. 

Besides  offering  information,  staff  at 
the  centre  are  eager  to  hear  from  practis- 
ing pharmacists  about  any  unusual  drug 
information  or  experiences,  such  as 
“unique”  adverse  reactions. 

The  centre  is  staffed  by  experienced 
drug  information  pharmacists  whose  job 
is  to  collect,  evaluate,  store,  retrieve,  and 
disseminate  relevant  data  to  help  practis- 
ing pharmacists  solve  specific  problems. 
The  staff  will  also  participate  in  the 
education  of  undergraduate  pharmacy 
students  and  the  development  of  infor- 
mative publications  and  other  educa- 
tional projects  for  the  profession. 

Costs  of  establishing  the  centre  have 
been  met  through  Update  funds  and 
alumni  contributions  and  its  services  will 
be  maintained  through  the  individual 
support  of  Ontario  pharmacists,  their 
professional  organizations,  and  the 
pharmaceutical  companies. 


InMemoriam 


Violet  A.  Taylor,  former  head  of  the 
Circulation  and  Reference  Department, 
University  of  Toronto  Library,  May  3. 

Bom  in  Toronto,  Taylor  attended 
Parkdale  Collegiate  and  the  University 
of  Toronto. 

She  joined  the  library  staff  in  1926  and 
for  many  years  was  in  charge  of  the  Uni- 
versity College  Library.  In  1951  she 
became  head  of  the  Circulation  and 
Reference  Department,  and  played  a key 
role  in  planning  and  reorganizing  public 
services,  and  administering  them  after 


they  expanded  into  the  new  Sigmund 
Samuel  wing  in  1954.  In  the  early  1960s 
she  helped  to  plan  the  evolution  of  her 
department  into  three  (circulation, 
reference,  science  and  medicine)  and 
continued  as  head  of  circulation  until 
1963  when  she  became  coordinator  of 
book  selection  for  the  Ontario  New 
University  Libraries  Project.  After  com- 
pletion of  the  project,  Taylor  continued 
as  head  of  undergraduate  book  selection 
for  the  University  until  her  retirement 
in  1967. 


Research  News 


SSHRC  Aid  to  Occasional  Scholarly 
Conferences  in  Canada 

This  program  of  the  Social  Sciences  & 
Humanities  Research  Council  is  intend- 
ed to  facilitate  the  communication  of 
research  results  among  scholars  resident 
in  Canada.  Council’s  assistance  usually 
takes  the  form  of  a partial  contribution  to 
the  travel  costs  entailed  in  any  confer- 
ence. However,  the  council  reserves  the 
right  to  limit  its  assistance  in  accordance 
with  its  priorities. 

Applications  will  be  accepted  from 
persons  organizing  scholarly  conferences 
in  Canada.  Applications  may  be  accepted 
for  conferences  in  any  of  the  fields  of 
study  which  the  council  normally  sup- 
ports. Applications  may  be  entertained 
for  support  to  interdisciplinary  confer- 
ences which  will  discuss  research  in  an 
area  of  the  social  sciences  or  humanities, 
and  in  one  or  more  other  disciplinary 
areas  outside  the  council’s  purview. 
However,  in  most  instances,  the  council’s 
assistance  will  be  limited  to  those  partici- 
pants whose  work  is  covered  by  its  man- 
date to  promote  advanced  research  and 
scholarship  in  the  social  sciences  and 
humanities. 

The  next  deadline  date  for  submissions 
is  June  30  for  a decision  on  Sept.  20.  For 


further  information  and  application 
material,  telephone  ORA  at  978-2163. 

Upcoming  Deadline  Dates 

Connaught  Fund  new  staff  grants: 
August  1. 
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Design  work  set  to  begin  on  $9  million  renovation 
of  214  College  St. 

Student  services  to  be  housed  in  old  central  library 


by  Pamela  Cornell 

Preliminary  space  allocations  have 
been  worked  out  for  the  proposed 
student  services  centre  to  be  housed  in  the 
former  Metro  central  reference  library 
at  214  College  St. 

Currently  occupied  by  the  Transi- 
tional Year  Program  (TYP),  the  Faculty 
of  Applied  Science  & Engineering,  and 
the  newspaper,  the  building  will  be 
vacated  for  renovation  by  September. 
Engineering  activities  will  move  into  the 
Sandford  Fleming  Building  next  month 
but  as  yet  new  locations  have  not  been 
found  for  either  TYP  or  the  newspaper. 

The  proposed  centre  will  accommo- 
date the  Health  Service,  the  Bookroom 
and  Textbook  Store,  the  Career  Counsel- 
ling & Placement  Centre,  an  Advisory 
Bureau,  the  Housing  Service,  and  Dis- 
abled Persons  Services  in  the  first  phase; 
in  the  second  phase,  the  Drama  Centre, 
Student  Record  Services,  Academic 
Statistics,  Student  Awards,  and  an 
instructional  computing  centre  are 
scheduled  to  be  added.  Between  the  first 
and  second  phases,  the  building  will  be 
used  as  a staging  base  for  operations 
moving  into  the  Natural  Resources 
Centre. 

In  addition,  an  above-ground  parking 
structure  is  planned  to  replace  the 
estimated  140  parking  spaces  to  be  lost 
through  construction  of  the  Natural 
Resources  Centre. 

Assuming  a start  to  the  214  College 
renovation  early  in  1983,  the  cost  is 
estimated  at  19.9  million.  The  Ministry  of 
Colleges  & Universities  has  indicated  that 
design  work  for  the  project  in  1 982-83  will 
be  funded  under  the  government’s  capital 
grant  program.  A $250,000  design  fee  has 
been  approved  by  the  Business  Affairs 
Committee. 

The  exterior  court  in  the  centre  of  the 
building  is  to  be  enclosed  to  create  a mall, 
parts  of  which  might  be  made  available 
for  kiosks,  information  centres  for 
student  organizations,  as  well  as  possibly 
providing  some  lounge  space. 

The  Toronto  Historical  Board  is  inter- 
ested in  preserving  the  volume  of  space 
and  the  architectural  detail  of  ceiling  and 
columns  in  the  Great  Hall  and  the  refer- 
ence catalogue  room,  both  on  the  second 
level,  and  the  reference  stack  area  on  the 
ground  floor.  To  this  end,  the  users’ 


Licensed  Restaurant, 
Patio  and  Cafe 


488  College  Street 
(between  Markham 
and  Palmerston) 


Open  noon  - midnight 
Closed  Mondays 

For  reservations  call 

922-9277 


committee  has  consulted  with  Historical 
Board  architect  William  Greer,  who  has 
approved  the  schematic  plan  in  principle. 
He  will  be  consulted  by  the  project 
architect  as  the  work  progresses.  Also 
advising  the  project  architect  will  be 
Eileen  Barbeau,  the  University’s  coordi- 
nator of  Services  to  Disabled  Persons. 

Current  inventory  reports  on  2 14 
College  indicate  a net  area  of  about 


105,270  square  feet,  of  which  about  69 
percent  has  been  assigned  so  far. 

The  Great  Hall  will  accommodate  the 
Textbook  Store  and  Bookroom,  the 
consolidation  of  which  is  expected  to 
result  in  increased  student  use.  Also,  the 
relocation  of  these  operations  to  College 
Street  is  expected  to  increase  use  by  the 
community.  Projections  indicate  a mix  of 
80  percent  students,  10  percent  faculty, 
eight  percent  staff,  and  two  percent 
visitors  and  general  public.  The  move  to 
214  College  is  recommended  for  the 
summer  months  when  inventory,  student 
population,  and  demand  for  services  are 
at  their  lowest  level. 

The  University  Health  Service  offers 
complementary  consulting  services  in 
general  medicine  and  psychiatry,  with  the 
two  services  currently  accommodated  in 
separate  buildings.  Since  almost  one- 
third  of  the  patients  at  the  Psychiatric 
Service  have  been  referred  from  the 
Medical  Service,  the  acquisition  of 
adjacent  space  in  214  College  is  expected 
to  increase  efficiency  and  service  to  the 
University  community  by  improving 
staff  communication  and  allowing  some 
sharing  of  facilities. 

Student,  faculty,  and  staff  use  of  the 
clinical  facilities  currently  varies  from 
100  to  200  persons  daily,  with  up  to  30 
waiting  at  any  hour.  The  proposed  alloca- 
tion allows  for  a total  of  15  physicians’ 
consultation  offices,  including  the 
director’s  office.  In  addition,  there  will 
be  a “biosafety”  laboratory  to  provide 
normal  lab  procedures  and  to  comply 
with  Medical  Research  Council  guide- 


lines for  employers  concerning  the 
monitoring  of  individuals  doing  research 
work  with  certain  viruses  and  recombi- 
nant DNA.  The  combination  of  the  new 
location  and  the  University’s  growing 
involvement  in  occupational  health  and 
safety  is  expected  to  result  in  increased 
use  of  the  clinic  and  its  lab. 

The  Housing  Service  has  been  assign- 
ed an  extensive  display  area  to  post 


listings  daily  during  the  peak  activity 
period  of  up  to  60  students  at  a time  from 
August  through  early  September,  when 
the  display  area  would  be  open  for  ex- 
tended hours  during  evenings  and 
weekends. 

With  a permanent  staff  of  five  and 
clerical  assistance  at  peak  times,  the 
Housing  Service  processes  ads  for  about 
10,000  off-campus  situations  annually. 
These  are  provided  by  about  5,000  city 
landlords  and  offered  to  between  10,000 
and  12,000  post-secondary  institution 
students  — for  example,  from  Ryerson 
and  the  Ontario  College  of  Art  as  well  as 
from  U of  T — who  use  the  University’s 
housing  registries.  Also,  about  1,000 
Toronto  post-secondary  student  families 
annually  seek  admission  through  the 
Housing  Service  to  between  300  and  350 
Ontario  Housing  Corporation  apart- 
ments which  come  vacant  each  year. 

From  September  on,  the  display  area 
would  be  made  available  for  posting 
employment  listings  provided  by  the 
Career  Counselling  & Placement  Centre, 
which  provides  eight  different  services  to 
U of  T students  and  alumni. 

About  2,700  students  per  year  see  the 
centre’s  career  counsellors  to  clarify  job- 
related  skills,  evaluate  career  options,  and 
learn  job-search  strategies.  Of  these 
students,  about  2,200  see  a counsellor  on 
a one-to-one  basis  and  another  500  attend 
career  planning  workshops,  resumd  and 
interview  seminars,  with  between  10  and 
30  at  each  session. 

To  interview  each  year’s  graduating 
class,  about  300  to  350  companies  use  the 


centre’s  interview  rooms  over  a four- 
month  period.  Some  1,650  students 
participate  in  the  program  annually  and, 
during  October  and  November,  it’s  not 
unusual  for  1,200  students  a day  to  visit 
the  centre  to  research  companies  and 
hand  in  application  forms.  Peak  period 
lasts  from  mid- September  through 
January. 

A permanent  job  registry,  listing  about 
3,600  job  vacancies  a year,  is  viewed  by 
some  2,500  U of  T graduates  and  a special 
individual  listing  service  for  Faculty  of 
Education  students  is  viewed  by  about 
500  annually. 

From  February  to  May,  the  centre 
receives  notices  of  some  50  summer  jobs 
per  day,  along  with  visits  from  1,200 
students  per  day,  with  50  to  70  studying 
the  display  boards  at  any  given  time.  In 
total,  about  5,300  students  explore  the 
centre’s  10,000  summer  job  listings. 

Each  year,  about  1,200  registrants 
check  out  the  centre’s  8,000  part-time 
employment  listings  and  about  350 
students  use  the  special  employment 
services  for  PhDs. 

The  centre’s  library  lets  counsellors 
draw  upon  appropriate  resources  to 
supplement  their  discussions  with 
students.  Students  are  also  encouraged  to 
consult  the  varied  collection  of  calendars, 
directories,  manuals,  and  reports. 

Plans  are  for  an  Advisory  Bureau  to 
occupy  a meeting  room  and  five  offices  at 
214  College,  in  addition  to  a reception 
area. 

The  program  providing  Services  to 
Disabled  Persons  has  been  assigned  a 
display  and  reception  area,  along  with  an 
office  for  the  coordinator. 

In  the  second  allocation  stage, 
relocation  of  the  Graduate  Centre  for  the 
Study  of  Drama  to  214  College  will 
consolidate  administrative,  instructional, 
and  performance  activities  currently 
scattered  over  several  locations,  includ- 
ing Massey  College,  the  Robarts  Library, 
Hart  House,  the  Studio  Theatre  on  Glen 
Morris  Street,  and  various  college  and 
department  seminar  rooms. 

The  old  library  theatre  on  the  third 
floor  of  the  north  wing  at  214  College 
would  be  difficult  to  convert  to  any  other 
use  and  — although  in  very  poor  repair — 
is  potentially  .an  attractive  and  compact 
little  theatre  which  would  be  more  appro- 
priate for  teaching  and  student  produc- 
tion purposes  than  the  larger  and  more 
formal  Hart  House  Theatre. 

The  proposal  to  renovate  the  theatre 
includes  a plan  to  construct  an  addition  at 
the  backstage  end  of  the  third  floor,  above 
the  existing  extension  of  the  first  and 
second  floors.  This  would  provide  dress- 
ing room,  wing,  and  storage  space  for 
costumes.  To  replace  storage  space  in  the 
Borden  Building  for  sets  and  stage 
materials,  the  Drama  Centre  has  been 
assigned  a garage  which  once  housed 
library  vehicles. 

The  third-floor  renovation  will  also 
provide  for  a seminar  room,  four  support 
staff  offices,  and  five  faculty  offices, 
permitting  the  centre  to  proceed  with  the 
appointment  of  a Canadian  theatre 
historian,  as  recommended  by  a School  of 
Graduate  Studies  review  committee.  The 
seminar  room  will  double  as  a reference 
library  and  reading  room. 

Meanwhile,  the  centre  would  continue 
to  use  — though  not  so  intensively  — the 
Hart  House  Theatre  and  adjacent  sup- 
port space  and  the  Studio  Theatre  would 
become  a storage  building. 

Should  final  cost  estimates  for  the 
renovations  at  214  College  turn  out  to  be 
significantly  higher  than  now  antici- 
pated, the  space  program  might  have  to  be 
revised,  with  a new  program  being  sub- 
mitted for  consideration  by  the  Planning 
& Resources  Committee. 


CANOE  TRIPS  IN  THE  CANADIAN  SHIELD 

Our  organized,  guided  programs  teach  the 
skills  of  wilderness  canoe  travel  and  explore 
the  history  and  aesthetic  traditions  of  the 
Northland. 

Programs  for  all  ages  and  levels  of  experience. 

General  accommodations  at  our  rustic  lodge 
in  the  spring  and  fall. 

For  details  contact:  Headwaters,  Box  288T, 
Temagami,  Ontario  P0H  2H0,  705-569-3522 
and  476-5445. 
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82  - 83  Southam  fellows 


Recent  academic  appointments 


Five  journalists  working  in  Quebec, 
Ontario,  Alberta  and  Kenya  have  been 
awarded  Southam  Fellowships  in  Jour- 
nalism for  1982-83.  They  are  Peter 
Calamai,  African  correspondent  for 
Southam  News,  Nairobi;  Michael  Cooke, 
city  editor,  the  Montreal  Gazette;  Janice 
Dineen,  a reporter  at  the  Toronto  Star; 
Norma  Ruth  Greenaway,  a reporter  in 
the  Ottawa  bureau  of  the  Canadian  Press; 


and  Kathryn  Anne  Warden,  city  hall 
bureau  chief  of  the  Calgary  Herald. 

The  fellowship  pays  tuition  and  the 
recipient’s  regular  gross  salary  for  eight 
months,  up  to  the  equivalent  of  $25,020. 
Fellows  will  spend  from  September  to 
May  in  any  division  of  the  University 
auditing  graduate  or  undergraduate 
courses. 
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A Special  Musical  Entertainment 

starring 

Kathy  Michael  McGlynn 
Gerry  Salsberg 
Denis  Simpson 

book  by 

Bruce  Harrott 

musical  direction  by 

Noreen  Waibel 

conceived  & directed  by 

Gregory  Peterson 

Dinner  Theatre  Packages 


OLD  ANGELOS 

45  E'm  St.  597-0155 


Fine  Italian  Food 


RESTAURANT  - TAVERN 

INDIAN  CURRY  HOUSE 


33  Elm  Street, 

Toronto  M5G1H1 

Tel.  597-0522 

Monday  - Friday  1 2:00  - 2:30  Lunch 
Monday  - Thursday  5:00  -11:00  Dinner 
Friday  & Saturday  5:00  - 1 2:00  Dinner 
Sunday  & Public  Holidays  5:00  - 1 0:00 
Dinner 

555  Bloor  St.  West, 
Toronto  M5S  1Y6 

Tel.  535-3315 

Monday  - Thursday  (Exc.  T ues) 

12  noon  - 11:00  p.m. 

Friday  & Saturday 
12  noon-  12  midnight 
Sunday  5:00  - 1 1 :00  p.m. 


‘Just  around  the  Corner’ 


Prompt  Friendly  Service  with  delivery  around 
the  corner  and  around  the  world. 


All  Credit  Cards  Accepted 

CALL:  597-0586 
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The  following  academic  appointments  were 
confirmed  at  the  April  15  meeting  of  the 
Academic  A f fairs  Committee: 

Department  of  Physics 
Professor  R E.  Azuma,  chairman  of 
undergraduate  and  graduate  depart- 
ments, from  July  1, 1982  to  June  30, 1987 

Department  of  Landscape  Architecture 
Professor  William  Rock,  chairman,  from 
January  1, 1983  to  June  30,  1983  (exten- 
sion of  term) 

Department  of  Anthropology 
Professor  D.H.  Turner,  professor,  from 
July  1,  1982  ’ 

Department  of  Botany 
Professor  D.W.  Malloch,  J.H. 

Me  Andre  ws,  and  P.  M . Stokes,  professor, 
from  July  1,  1982 

Department  of  Chemistry 
Professors  Michael  Thompson,  Martin 
Moskovits,  and  I.W.J.  Still,  professor, 
from  July  1,  1982 

Department  of  Computer  Science 
Professor  Rudi  Mathon,  professor,  from 
July  1,  1982 

Department  of  East  Asian  Studies 
Professor  C-S.  Yu,  associate  professor, 
from  July  1,  1982;  and  Professor  W.G. 
Saywell,  professor,  from  July  1,  1982 

Department  of  English 

Professor  J.L.  Levenson,  professor,  from 

July  1, 1982 

Department  of  History 
Professors  R.V.  Colman  and  Paul 
Rutherford,  professor,  from  July  1, 1982 

Department  of  Linguistics 
Professor  J.K.  Chambers,  professor, 
from  July  1,  1982 

Department  of  Mathematics 
Professor  Edward  Bierstone,  professor, 
from  July  1,  1982 

Department  of  Near  Eastern  Studies 
Professor  A.J.  Mills,  associate  professor, 
from  July  1,  1982;  and  Professor  P.E. 
Dion,  professor,  from  July  1,  1982 

Department  of  Philosophy 

Professors  Daniel  Goldstick  and  Ronald 

de  Sousa,  professor,  from  July  1, 1982 

Department  of  Physics 

Professor  R.N.  Edwards,  professor,  from 

July  1,1982 


Department  of  Political  Economy 
Professors  Jon  Cohen  and  Dusan 
Pokomy,  professor,  from  July  1, 1982 

Department  of  Psychology 
Professor  B.T.  Wigdor,  professor,  from 
July  1,1982 

Department  of  Slavic  Languages  & 
Literatures 

Professors  Louis  Iribarne  and  Danylo 
Struk,  professor,  from  July  1, 1982 

Department  of  Sociology 
Professors  Richard  Ericson  and  J.W. 
Salaff,  professor,  from  July  1,  1982 

Department  of  Spanish  & Portuguese 
Professor  A.M.  Gordon,  professor,  from 
July  1,  1982 

Faculty  of  Education 
Professors  D.W.  Booth,  D.S.J.  Shackel, 
and  Conchita  Tan-Willman,  professor, 
from  July  1,  1982 

Faculty  of  Forestry 

Professor  Jerry  Vlcek,  professor,  from 
July  1,  1982 

Department  of  Anatomy 
Dr.  Alexander  Roberts,  associate  profes- 
sor with  tenure,  from  July  1,  1982 

Department  of  Biochemistry 

Dr.  D.E.  Pulleyblank,  associate  professor 

with  tenure,  from  July  1,  1982 

Department  of  Health  Administration 
Drs.  R.B.  Deber  and  Marion  Powell, 
associate  professor  with  tenure,  from 
July  1, 1982 

Department  of  Medical  Genetics 

Dr.  Helios  Murialdo,  associate  professor 

with  tenure,  from  July  1, 1982 

Department  of  Otolaryngology 

Dr.  V.S.  Dayal,  professor,  from  July  1, 

1982 

Faculty  of  Music 

Professor  David  Elliott,  associate  profes- 
sor with  tenure,  from  July  1,  1982 

Scarborough  College 
Division  of  Life  Sciences 
Professor  Rudy  Boonstra,  associate 
professor  with  tenure,  from  July  1,  1982 

Faculty  of  Social  Work 

Professor  C.A.  Maclachlan,  associate 

professor  with  tenure,  from  July  1,  1982 
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The  University:  A Strategic  Statement 


“The  provincial  university,  known  as 
the  University  of  Toronto  . . . (is)  hereby 
continued  . . 

University  of  Toronto  Act,  1971, 
(Sec.  7) 

“I  am  ...  a citizen  of  no  mean  city” 
St.  Paul,  Acts  XXI:39 

This  statement  has  been  prepared  at  the 
request  of  the  Governing  Council.  It 
addresses  in  sequence  the  ancient 
questions:  from  whence  have  we  come? 
what  is  our  present  situation?  in  what 
direction  should  we  go?  The  statement 
concludes  with  a recommendation  that 
it  be  endorsed  by  Governing  Council  as 
a guiding  statement  of  strategic  direction 
for  the  University.  It  should  be 
considered  together  with  the  Report  of 
the  Provost’s  Task  Group  and  the 
response  of  the  Provost  and  Vice- 
President  Research  and  Planning 
thereto. 

The  Historical  Institution 

The  University  of  Toronto  both  in 
organizational  form  and  intellectual 
diversity  is  by  far  the  most  complex 
university  in  Ontario  and  in  Canada.  If  one  is 
to  reflect  sensibly  upon  its  present  state  and 
future,  one  must  have  some  historical  sense 
of  the  structural  roots  of  its  diversity  and 
complexity.  The  University  has  a distinctive 
multi-centred  character  that  was  emergent 
about  a century  ago.  The  single  image  that 
best  suits  it  is  that  of  an  academic  city  and 
indeed,  of  a metropolitan  centre  of  the 
intellect. 

The  University  was  established  in  1850 
under  statute  of  the  Government  of  the 
United  Provinces  of  Canada  as  the  secular 
successor  to  King’s  College,  which  had 
received  its  Royal  Charter  in  1827.  In  1853 
the  University  as  such  was'  made  into  an 
examining  body  like  the  University  of 
London  with  the  work  of  instruction 
delegated  to  a new  college  to  be  known  as 
University  College  and  to  any  other  college 
willing  to  affiliate  to  the  University.  With  the 
establishment  of  the  Province  of  Ontario 
under  the  British  North  America  Act  in 
1867  it  became  and  is  continued  today  under 
provincial  statute  as  the  provincial 
university.  Through  numerous  acts  of 
affiliation  and  federation,  which  W.S. 
Wallace  has  likened  to  the  federal  formation 
of  Canada  itself,  the  University  became,  by 
the  turn  of  the  century,  a complex  institution 
drawing  its  developing  strengths  from 
diverse  sources.  The  University  has  never 
been  a monolithic  institution.  The  task  of 
governance  under  the  unicameral  system  is 
complicated  by  this  essential  fact. 

The  University  became  federated  with  the 
church-based  Victoria  University  and  then 
with  the  University  of  St.  Michael’s  College 
and  the  University  of  Trinity  College.  When 
the  church-related  universities  federated 
with  the  University  of  Toronto  they 
suspended  their  rights  to  grant  degrees  other 
than  in  theology.  Together  ^wrth  the 
University  teaching  done  in  University 
College,  their  faculties  of  arts  through 
Victoria  College,  St.  Michael’s  College  and 
Trinity  College  became  part  of  the  Faculty 
of  Arts  in  the  U niversity  of  Toronto.  As  part 
of  the  act  of  federation,  University 
College  gave  up  its  role  as  the  seat  of  all 
university  instruction  but  it  was  agreed  that 
instruction  in  certain  subjects*  would  take 
place  only  in  Victoria,  St.  Michael’s,  Trinity 
and  University  College  (excluding  Religious 
Knowledge).  Each  of  these  colleges 
appointed  staff  to  the  administratively 
separate  departments  in  these  subjects  until 
the  Memorandum  of  Understanding  was 
signed  in  1974.  With  the  signing  of  the 
Memorandum  of  Understanding  there  came 
into  being  unitary  U niversity  departments  in 
the  College  Subjects  and  administrative 
control  of  their  work  was  removed  from  the 
colleges  to  the  departments.  The  Memor- 
andum of  Understanding  did  not  redefine  in 


*To  become  known  as  the  College  Subjects  — in 
current  terminology  these  are  Classics,  English, 
French,  German,  Near  Eastern  Studies, 
Philosophy,  and  Religious  Studies. 


effective  terms  the  roles  of  the  historical 
colleges  within  the  Faculty  of  Arts  & 
Science.  Revision  of  it  into  a Memorandum 
of  Agreement  remains  as  an  important 
strategic  task. 

From  the  act  of  federation,  the  University 
reserved  unto  itself  the  responsibility  for 
instruction  in  the  non-college  subjects 
which  included  all  of  the  physical,  life  and 
social  sciences.  In  the  Faculty  of  Arts  & 
Science  (not  so  named  until  1960)  there  are 
now  29  administratively  separate  disciplin- 
ary departments. 

The  federal  structure  of  the  historical 
University  has  been  the  source  of  continuing 
structural  enrichment.  The  modern  link 
through  St.  Michael’s  between  the  Pontifical 
Institute  of  Mediaeval  Studies  and  the 
Centre  for  Medieval  Studies,  and  the 
recently  established  conjoint  relations 
between  the  University  and  seven  theo- 
logical schools  through  the  Toronto 
School  of  Theology,  are  examples.  While  the 
Faculty  of  Arts  (&  Science)  was  the  first 
faculty  of  the  University,  the  University 
historically  developed  complementary 
strengths  in  professional  studies  and  as  the 
University  matured  a distinctive  balance 
arose  between  studies  in  arts  and  science  and 
the  professions.  Although  early  attempts 
were  made  to  establish  studies  in  law  and 
medicine  in  the  Faculty  of  Arts,  professional 
strength  in  the  University  emerged  with  the 
provision  in  1887  for  the  proprietary 
Toronto  School  of  Medicine  to  become  the 
Faculty  of  Medicine,  for  the  affiliation  in 
1888  of  the  School  of  Dentistry  founded  by 
the  Royal  College  of  Dental  Surgeons  of 
Ontario,  and  for  the  affiliation  in  1 889  of  the 
statutory  School  of  Practical  Science.  By 
1960,  the  beginning  of  the  decade  of  massive 
growth,  half  of  both  undergraduate  and 
graduate  enrolment  was  in  arts  and  science 
and  half  in  the  professional  faculties  which 
by  then  included  Architecture,  Education, 
the  Institute  of  Business  Administration  (to 
become  the  Faculty  of  Management 
Studies),  Forestry,  Law,  a Library  School 
(to  become  the  Faculty  of  Library  Science), 
Music,  Nursing,  Pharmacy,  Physical  & 
Health  Education,  and  Social  Work. 

With  the  establishment  of  the  Faculty  of 
Medicine  came  the  affiliation  of  the  teaching 
hospitals  of  which  there  are  10  major  ones 
which  together  with  the  Faculty  comprise  by 
far  the  most  complex  medical  health  centre 
in  Canada.  The  Royal  Conservatory  of 
Music  as  an  administrative  part  of  the 
University  is  closely  related  to  the  Faculty  of 
Music.  The  Royal  Ontario  Museum,  once  a 
part  of  the  University,  continues  in  close 
working  relationship. 

The  basic  multi-centred  structural  charac- 
ter of  the  U niversity  of  T oronto  that  was  well 
developed  by  1960  represents  one  of  two 
complementary  bases  of  its  strength  and 
problems.  It  is  this  characteristic  that  rescues 
the  University  from  being  merely  large  and 
gives  it  the  richness  of  an  academic  city.  At 
the  same  time,  this  characteristic  entails  a 
serious  degree  of  administrative  complexity. 

The  second  basis  of  University  strength 
especially  in  research  and  scholarship  lies  in 
the  talent  of  the  faculty  gathered  in  more 
than  70  unitary  disciplinary  departments  of 
the  School  of  Graduate  Studies,  which  was 
formally  established  in  1922.  Amid  all  the 
structural  diversity  of  the  University,  the 
school  is  a unitary  focus  for  the  setting  and 
maintenance  of  standards  of  study,  of 
scholarship,  of  research  and  of  professional 
achievement. 

With  the  ebullient  expansion  of  the  sixties 
having  been  followed  by  the  public 
scepticism  and  the  constraint  of  the  eighties, 
major  strategic  issues  that  might  otherwise 
be  curtained  by  growth  are  inescapably 
before  us. 

The  Expansion  of  the  Sixties 
Followed  by  Constraint 

When  the  University  entered  the  decade  of 
the  1960s  its  enrolment  in  both  under- 
graduate and  graduate  studies  was  balanced 
between  arts  and  science  and  the 
professional  faculties.  There  were  in  all 
about  12,500  full-time-equivalent  students 
of  whom  1,200  or  about  10  percent  were  in 
graduate  studies,  600  in  arts  and  science  and 
600  in  the  professions.  Undergraduate 


enrolments  in  arts  and  science  and  the 
professions  were  each  about  5,500.  In  this 
period  demographic  projections  of  poten- 
tial applicants  for  admission  to  universities 
in  Ontario  indicated  that  an  immense  cohort 
arising  from  post-war  babies  would  be 
knocking  on  the  doors.  This  statistical 
circumstance,  together  with  a growing 
public  endorsement  of  investment  in  higher 
education  led  to  a rapid  massive  expansion  in 
the  universities  of  Ontario  which  came  to 
number  14.  Guelph  emerged  from  the 
nucleus  of  the  Ontario  Agricultural  College. 
Brock,  Trent,  Wilfrid  Laurier  and  Windsor 
were  established.  Carleton,  Waterloo  and 
Y ork  had  been  founded  within  the  preceding 
decade.  Among  the  new  institutions  founded 
was  the  Ontario  Institute  for  Studies  in 
Education  which  became  affiliated  with  the 
University  in  1965.  What  is  important  to  this 
strategic  assessment  is  that  the  University  of 
Toronto  itself  chose  to  embrace  the  oppor- 
tunity for  growth  not  only  on  the  Queen’s 
Park  campus  but  by  establishing  two  new 
geographic  divisions  in  the  form  of 
Scarborough  College  and  Erindale  College, 
which  began  instruction  in  1965  and  1966 
respectively.  In  the  same  period  New  College 
and  Innis  College  were  established  on  the 
Queen’s  Park  campus  to  assist  in  enabling 
the  Faculty  of  Arts  & Science  to  achieve  its 
requirement  that  every  undergraduate 
student  be  registered  in  a college. 
Woodsworth  College  was  established  in 
1974  to  serve  the  growing  number  of  part- 
time  students.  Massey  College  was 
independently  chartered  in  1961  as  a college 
with  a focus  in  graduate  studies. 

While  documents  of  that  period  both  of 
the  University  and  of  the  Committee  of 
Presidents  of  the  U niversities  of  Ontario  (the 
predecessor  to  the  Council  of  Ontario 
Universities)  suggest  that  the  intent  in 
establishing  Scarborough  and  Erindale 
Colleges  was  primarily  to  establish  arts  and 
science  studies  at  the  three-year  degree  level, 
with  graduate  study  being  centred  on  the 
Queen’s  Park  campus,  Scarborough  College 
and  Erindale  College  as  new  campuses 
of  the  University  have  come  to  provide 
studies  to  the  four-year  degree  level 
and  their  staffs  have  enjoyed  the  pre- 
rogatives that  membership  in  the  graduate 
faculty  of  the  School  of  Graduate  Studies 
offers  for  graduate  studies.  Both  are  active  in 
research.  While  Erindale  College  has 
remained  an  academic  part  of  the  Faculty  of 
Arts  & Science,  Scarborough  College  was 
accorded  an  academic  status  independent  of 
the  Faculty  in  1971.  Reflection  on  the  use 
in  the  University  of  the  word  “college”  will 
confirm  that  it  has  no  single  meaning. 
Clearly,  Scarborough  and  Erindale  are  in 
effect  distinct  academic  divisions  each  with 
its  own  campus. 

Demographic  projections  now  indicate 
that  the  numbers  of  potential  applicants 
having  a quality  satisfactory  to  the 
University  will  decline  significantly  in  the 
eighties.  In  this  circumstance,  the  strategic 
question  of  whether  or  not  the  University 
should  seek  to  sustain  both  Scarborough 
and  Erindale  Colleges  as  separate 
geographic  parts  of  its  future  role  must  be 
openly  addressed  with  a sustained  concern 
for  their  staff  and  students  as  part  of  the 
University. 

It  is  essential  to  this  statement  of  strategic 
assessment  to  establish  both  in  academic  and 
financial  terms  the  scale  of  growth  in  the 
University  that  has  occurred  in  the  past  20 
years,  a period  that  is  substantially  less  than 
the  lifetime  of  a tenured  appointment,  which 
is  about  30  years.  Let  us  begin  in  quantita- 
tive academic  terms. 

From  1960  to  1980  the  increase  in  the  full- 
time-equivalent enrolment  of  the  University 
was  by  a factor  of  two  to  36,000,  of  which 

31.000  were  undergraduate  enrolments  and 

5.000  graduate  enrolments  (excluding 
OISE).  The  increase  in  graduate  enrol- 
ment was  by  a factor  of  three.  In  under- 
graduate studies,  largely  because  of  the 
establishment  of  Scarborough  and  Erindale 
Colleges,  enrolment  in  arts  and  science  at 

20.000  increased  from  50  percent  to  65 
percent  of  all  undergraduate  enrolment. 
Undergraduate  enrolment  in  the  profes- 
sions, although  rising  to  1 1,000,  declined  to 
35  percent  of  the  total.  On  the  other  hand. 


graduate  enrolments  in  professional  studies 
at  3,000  rose  from  50  percent  to  60  percent  of 
the  total,  while  in  arts  and  science  at  2,000 
the  graduate  enrolment  declined  to  40 
percent  of  the  total.  This  shift  in  the  balance 
of  graduate  enrolment  has  resulted  primarily 
from  growth  in  professional  master’s  degree 
programs  in  such  fields  as  management 
studies,  social  work  and  engineering. 

More  significant  than  the  shifts  in  internal 
balances  between  arts  and  science  and 
professional  studies  was  the  massive  increase 
by  a factor  of  two  in  total  full-time- 
equivalent  students.  With  the  growth  in 
numbers  of  students,  the  numbers  of  staff 
grew  in  rough  proportion  and  in  every 
academic  discipline  the  range  of  sub- 
disciplines was  extended  so  that  a new 
measure  of  intellectual  diversity  and 
specialization  was  developed,  department  by 
department,  faculty  by  faculty.  In  this  period 
the  School  of  Graduate  Studies  drew  upon 
the  increasing  intellectual  diversity  of  the 
University  to  establish  centres  and  institutes 
such  as  the  Centre  for  Medieval  Studies  and 
the  Institute  for  Environmental  Studies. 

The  massive  growth  of  staff  took  place  in 
circumstances  in  which  universities 
throughout  the  continent  were  competing 
for  an  inadequate  supply  of  staff.  Clear 
University  policy  on  the  granting  of  tenure 
was  established  through  the  adoption  of  the 
Haist  Rules  in  1966. 

With  the  growth  in  staff  and  students  there 
was  the  need  to  provide  appropriate  physical 
facilities  through  the  acquisition  of  land  and 
the  construction  of  buildings.  The 
University  lands  west  of  St.  George  Street 
were  acquired  by  expropriation  and  the 
Scarborough  and  Erindale  lands  were 
purchased.  New  construction  included  the 
chemistry,  physics,  and  zoology  buildings, 
the  Robarts  Library,  the  Medical  Sciences 
Building,  the  Galbraith  and  Pharmacy 
Buildings,  the  buildings  of  Scarborough, 
Erindale,  New  and  Innis  Colleges.  The 
Federated  Universities  added  to  their 
facilities.  In  addition  the  University  found  it 
necessary  to  move  into  old  buildings  on  the 
newly  expropriated  lands  on  and  to  the  west 
of  St.  George  Street.  There  was  the  need  also 
to  continue  to  occupy  major  old  buildings 
such  as  the  Mining  Building. 

The  financial  significance  of  growth  of  the 
University  is  best  appreciated  in  terms  of  the 
operating  budget.  In  1961  the  operating 
budget  of  the  University  was  $20  million 
(excluding  assisted  research,  ancillaries  and 
interest  on  debentures).  By  1980  the 
operating  budget  had  increased  by  a factor 
of  11  to  about  $240  million.  If  the  1961 
budget  had  increased  to  1980  with  inflation 
alone  it  would  have  become  $60  million.  The 
increase  in  the  University  budget  in  real 
terms  was  therefore  by  a factor  of  three.  The 
increase  in  the  student  body  was  by  a factor 
of  two.  In  this  period  the  increase  in  the 
Gross  Provincial  Product  in  real  terms  was 
by  a factor  of  1.4. 

In  the  period  of  expansion  the  University 
of  Toronto  confirmed  its  position  of 
leadership  in  Canada  and  greatly  strength- 
ened its  claim  to  be  an  institution  of  world 
stature. 

The  impressive  financial  commitment  of 
government  in  the  sixties  and  early  seventies 
was  and  continues  to  be  followed  by  sharp 
constraint.  The  consequence  of  this 
constraint  can  be  expressed  in  simplest  terms 
by  observing  that  by  1980  funding  per 
university  student  in  Ontario  ranked  tenth 
among  the  provinces  of  Canada  and  is  now 
more  than  25  percent  under  the  average  of 
that  for  the  other  provinces.  In  its  present 
financial  state  and  on  its  present  scale,  the 
University  is  unable  properly  to  maintain  its 
physical  plant,  to  sustain  its  library 
collections,  to  replace  obsolete  equipment 
for  instruction  and  research,  to  sustain  the 
quality  of  instructional  and  student  services 
and  has  its  ability  properly  to  remunerate  its 
staff  severely  jeopardized.  The  dilemma  of 
the  eighties  then  is  that  the  splendid 
advances  in  the  " circumstances  and 
significance  of  the  University  that  have  been 
achieved  through  generous  public  support 
are  in  serious  danger  of  being  undermined. 

Two  kinds  of  strategic  issues  of  policy  for 
the  future  arise  from  the  foregoing  brief 
review  of  how  the  University  of  Toronto  has 
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made  the  transition  from  its  historic  origins 
to  its  present  state.  The  first  relates  to  public 
policy,  the  second  to  University  policy. 

Issues  of  Public  Policy  for  the  Eighties 

The  broad  issues  of  public  objectives  and 
funding  for  the  universities  of  Ontario  have 
been  set  out  in  The  Report  of  the  Committee 
on  the  Future  Role  of  Universities  in 
Ontario*  commissioned  by  the  Premier.  In 
essence  the  report  states  that  if  the  publicly 
endorsed  objectives  for  the  universities  are 
to  be  realized  with  the  quality  that  is 
essential  to  the  character  and  prospects  of 
this  province,  the  universities  require 
assured  stable  funding  increasing  modestly 
in  real  terms.  The  report  notes  that: 

“.  . . The  temptation  might  be  for  the 
province  and  the  universities  to  ‘muddle 
through’  the  decade  in  much  the  same  way 
that  they  have  been  doing  for  the  past  four  to 
five  years.  This  is  superficially  the  easy  way, 
but  it  will  ensure  the  demise  of  quality 
universities  in  Ontario.  There  might  be  little 
rocking  of  the  boat,  but  the  first-class 
university  system  that  has  been  developed 
would  sink  into  mediocrity.” 

The  report  goes  on  to  ask  the  question: 

“What  kind  of  university  system  can 
Ontario  support  if  the  current  level  of 
funding  prevails  through  the  decade?” 

and  responds: 

“There  is  only  one  answer.  The. level  of 
contraction  in  faculty  and  staff  required  in 
such  a case  . . . would  involve  a major 
restructuring  of  the  current  system  to 
provide  the  best  that  could  be  obtained  with 
available  funding.” 

The  Government  of  Ontario  has  not  yet 
issued  a policy  statement  in  response  to  the 
report.  Consultations  between  the  executive 
heads  of  Ontario  universities  and  the 
Minister  of  Colleges  & U niversities  continue. 

Whether  or  not  the  province  commits 
itself  to  sustain  the  scale  and  quality  of  the 
present  system  of  universities,  it  is  essential 
for  the  University  of  Toronto  on  its  own 
terms  and  in  consultation  with  sister 
universities  to  examine  its  own  intellectual 
shape  and  balance  and  to  confirm  on  what 
grounds  it  will  make  judgements  about  its 
future  shape,  balance  and  size.  There  is  no 
inherent  reason,  other  than  the  steadying 
influence  of  tenure,  why  the  University 
should  sustain  into  the  future  the  total 
pattern  of  intellectual  diversity  that  it  has 
acquired  during  the  massive  expansion  of 
the  past  two  decades.  There  is  need  to 
embrace  new  initiatives.  It  will,  do  us  no 
harm  to  set  aside  old  ones. 

It  is  essential  that  changes  which 
universities  choose  to  invoke  not  be  to  their 
financial  disadvantage.  While  the  present 
provincial  method  of  allocating  funds  to  the 
universities  has  several  desirable  features,  it 
clearly  favours  accessibility  over  quality  and 
in  so  doing,  introduces  disincentive  for  a 
particular  university  to  constrain  its 
academic  commitments  in  relation  to  those 
of  its  sister  universities.  If  the  University  of 
Toronto  is  to  plan  responsibly  for  significant 
change  in  academic  commitments,  the 
existing  formula  system  for  allocating 
provincial  funds  must  be  changed.  The 
University  is  preparing  recommendations  to 
the  Ontario  Council  on  University  Affairs. 
In  the  interim  it  is  important  to  understand 
the  essential  elements  of  the  present  system. 

The  provincial  government  annually 
establishes  a fixed  global  sum  which  it 
commits  to  the  universities.  This  sum  is 
distributed  among  the  universities  by  a 
formula  which  is  enrolment-dependent. 
Enrolment  dependence  has  a number  of 
elements.  One  is  that  partial  enrolments  in 
different  programs  (for  example,  under- 
graduate and  postgraduate)  carry  different 
weights.  Total  weighted  enrolments  are 
averaged  over  a three-year  base  period. 
Weighted  enrolment  entitlement  for  a given 
university  in  a given  year  is  determined  by 
adding  to  the  base  figure  the  change  in 
weighted  enrolment  averaged  over  the 
immediate  past  three  years,  after  applying  a 
discounting  factor.  The  fraction  of  the 
global  governmental  sum  allocated  to  a 
university  is  the  fraction  that  its  weighted 
entitlement  is  of  the  sum  of  the  entitlements 
for  all  universities.  While  this  formula 
system  is  "not  directly  sensitive  to  enrolment 
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changes  because  of  averaging  and  dis- 
counting, nevertheless  a university  in  the 
Ontario  system  can  gradually  raise  its 
fraction  of  global  funding  by  increasing 
enrolment.  Conversely,  a university  that 
decides  to  shed  enrolment,  for  example  by 
excising  programs,  will  reduce  its  fraction  of 
the  global  income.  The  dilemma  at  present  is 
that  under  the  formula  there  is  a continuing 
competitive  incentive  for  universities  to 
increase  their  enrolments  in  anticipation  of  a 
greater  share  of  the  pool  while  thereby 
reducing  the  dollars  available  per  student  for 
all  universities.  This  circumstance  provides  a 
classical  example  of  the  tragedy  of  the 
commons.  It  is  therefore  essential  that  the 
present  formula  system  be  amended  to 
enable  a university  to  change  its  structure 
without  beggaring  itself  in  the  process. 

Guiding  Institutional  Principles 
for  the  Eighties 

The  basic  strategic  issue  for  the  U niversity  in 
the  eighties  is  to  resolve  how  its  size,  shape 
and  balance  is  to  change  from  what  it  has 
come  to  be  after  massive  expansion  followed 
by  severe  economic  constraint.  There  are 
good  internal  grounds  for  considering 
changes  of  size  and  shape  and  certainly  the 
prospects  for  operating  and  capital 
resources  will  represent  a critical  constraint. 

On  the  question  of  academic  balance  a 
guiding  declaration  of  principle  should  be 
reaffirmed.  In  his  report  for  the  year  ended 
June  30,  1963,  President  Bissell  in 
considering  the  prospect  of  massive 
expansion  wrote  as  follows: 

“During  a period  of  expansion  of  a 
university  so  diverse  and  complex  as  the 
University  of  Toronto,  it  is  of  the  utmost 
importance  to  guard  against  a dispro- 
portionate development  in  any  one 
particular  area  ...  It  is  not  a question  of 
uniform  development  through  all  areas,  for 
the  university,  like  any  institution,  must 
respond  to  changing  emphases  in  society.  It 
is  rather  a question  of  ensuring  the  basic 
balances  within  the  university.  There  are  two 
main  areas  — first,  the  balance  between  the 
professional  faculties  on  the  one  hand  and 
the  academic  disciplines  on  the  other:  by 
which  I mean  those  disciplines  unrelated  to  a 
specific  professional  goal;  second,  the 
balance  between  the  humanities  and  social 
sciences  on  the  one  hand  and  the  physical 
and  natural  sciences  on  the  other.” 

The  balance  between  the  professions  and 
arts  and  science  in  1960  and  1980  has 
previously  been  examined. 

Within  arts  and  science  the  balance  of 
academic  staff  between  the  humanities  and 
social  sciences  on  the  one  hand  and  the 
sciences  on  the  other  is  now  as  follows.  On 
the  Queen’s  Park  campus  about  one-third  of 
the  academic  staff  is  in  the  sciences  and  two- 
thirds  in  the  humanities  and  social  sciences. 
One-half  of  the  total  staff  is  in  the 
humanities.  At  Scarborough  and  Erindale 
about  40  percent  of  the  academic  staff  is  in 
.the  sciences  and  60  percent  in  the  humanities 
and  social  sciences.  The  latter  is  divided 
about  equally  between  the  humanities  and 
the  social  sciences.  The  singular  feature  in 
arts  and  science  is  the  great  strength  in  the 
humanities  on  the  Queen’s  Park  campus 
which  is  attributable  in  significant  measure 
to  the  combined  historical  commitments  of 
the  colleges  to  the  college  subjects. 

The  basic  principle  of  balance  of  academic 
strengths  deserves  reaffirmation  as  a 
strategic  goal  of  the  U niversity.  But  it  should 
not  be  interpreted  too  narrowly.  It  is  one 
thing  to  plan  for  a distribution  of  strengths, 
but  it  is  another  to  achieve  it.  One  does  not 
plan  a Banting,  a Frye  or  an  Innis.  They 
appear  and  we  rejoice.  Opportunity  to 
appoint  persons  of  truly  exceptional  talent 
should  not  be  suppressed  by  rigid  plans. 
Nevertheless  the  principle  of  balance  of 
strengths  should  guide  the  development  of 
the  intellectual  shape  of  the  University. 

What  of  the  size  of  the  University?  The 
University  is  larger  now  than  any  past 
projections  of  its  future  have  envisaged.  The 
generous  public  expectations  of  the  sixties 
which  were  founded  in  part  on  false  premises 
about  how  universities  serve  society  have 
given  way  to  public  scepticism  bluntly 
expressed  in  financial  terms  that  are  hurtful 
to  the  U niversity  and  to  its  people.  There  is  a 
malaise  among  us  as  members  of  the 
University  and  as  Canadians.  We  expect 
more  than  Canada  is  able  to  give  us.  There  is 
a want  of  confidence  in  governments  and  not 
least  in  university  governance  and 
administration.  There  is  a sense  among  us 
that  the  responsibility  lies  with  someone  else. 


It  is  time  for  the  University  of  Toronto 
with  confidence  and  courage  to  review  its 
commitments  to  the  wide-ranging  diversity 
stemming  from  its  massive  expansion  and  to 
seek  greater  coherence  and  focused  vitality 
in  its  endeavours.  As  a strategic  objective,  set 
independently  of  any  potential  external 
crisis  of  funding,  the  University  must 
become  an  intellectually  leaner  and  tougher 
place.  We  must  not  pretend  that  we  do  not 
have  areas  of  worrisome  weakness.  Our 
centres  of  outstanding  strength  merit  the 
proverbial  Toronto  sense  of  ourselves  but 
there  is  that  which  does  not.  In  becoming 
intellectually  leaner  and  tougher,  weak- 
nesses that  cannot  be  repaired  within  the 
limited  opportunities  that  can  be  grasped 
must  give  way  to  foci  of  existing  and 
emerging  strength. 

Being  leaner  and  tougher  in  the 
circumstances  of  the  eighties  means  being 
smaller,  not  by  compression,  which  is  a word 
best  reserved  for  describing  how  concrete  is 
stressed,  but  by  pruning  away  the  poorer  for 
the  better.  In  global  terms  the  University 
should,  over  a period  of  15  years  which  is 
half  the  life  of  tenure,  resolve  to  reduce  its 
present  size  by  not  less  than  one-tenth  and  by 
as  much  as  one-fifth.  In  percentage  terms  let 
us  say  15  percent. 

There  are  two  major  potential  deterrents 
to  becoming  leaner  and  tougher  and  hence 
smaller.  One  is  the  belief  that  numerical 
growth  or  at  least  stability  in  size  is  essential 
to  intellectual  vitality  and  the  other  is 
the  ancient  and  honourable  practice  of 
tenure. 

A university  worthy  of  the  name  inherently 
has  unquenchable  aspirations  to  probe  new 
intellectual  horizons.  If  financial  resources 
are  sharply  limited  the  human  imagination  is 
not.  Will  there  be  sufficient  opportunity  for 
the  University  to  be  intellectually  vital  while 
becoming  leaner?  During  the  next  15  years, 
if  no  tenured  position  that  is  vacated  by 
reason  of  retirement,  death,  dismissal  and 
resignation  is  replaced,  the  tenured  staff  of 
the  University  will  decrease  by  more  than  50 
percent.  This  change  is  to  be  compared  with 
the  strategic  goal  of  becoming  smaller  by  not 
less  than  15  percent.  There  is  therefore,  over 
the  span  of  15  years,  substantial  opportunity 
to  confirm  existing  strengths  and  to 
recognize  emerging  strengths.  Thus  it  is 
recommended  that  after  increasing  in  20 
years  by  a factor  of  two  from  its  size  in  1960, 
the  University  resolve  to  become  smaller 
over  the  next  1 5 years  by  at  least  one-sixth  of 
its  size  in  1980.  The  informing  intent  of  this 
change  is  to  make  the  U niversity  a leaner  and 
tougher  place  quite  apart  from  external 
influences  of  demography  and  public 
support. 

Strategy  for  the  Process  of  Change 

What  can  be  said  strategically  about  the 
ground  on  which  the  judgments  are  to  be 
made  that  are  essential  to  the  change 
proposed?  Is  the  granting  of  tenure  an 
outmoded  practice?  What  are  to  be  the 
relative  priorities  of  graduate  and  under- 
graduate studies,  of  research  in  relation  to 
teaching?  Where  does  the  University  stand 
on  the  perennial  question  of  liberal 
education?  No  written  statement  from  a 
president  can  pretend  to  resolve  these  central 
issues  but  there  are  points  that  must  be 
made. 

First  let  us  remember  why  universities  are 
unique  institutions  in  our  society.* 

“.  . . the  university  is  the  corporate 
realization  of  man’s  will  to  know  and  to 
understand.  It  is  . . . committed  in  the  long 
term  to  extending  and  communicating  man’s 
understanding  of  matter,  energy  and 
materials  on  the  cosmic  scale  of  galaxies,  on 
the  human  scale  of  nuclear  reactors  and  oil 
refineries  and  on  the  molecular  scale  of 
chemistry,  physics  and  biology;  it  is 
committed  to  extending  and  communicating 
man’s  understanding  of  the  nature  of  life,  the 
processes  of  development,  disease  and  death 
in  cells,  in  organs,  in  animals,  plants  and 
man,  in  communities,  peoples  and  nations; 
of  the  roots  and  forms  of  political  ideologies 
and  power,  of  why  economies  flourish  and 
flounder;  of  the  behaviour  of  man  in 
families,  cities,  organizations;  of  man’s 
sustaining  imagination  as  expressed  in 
literature,  drama,  philosophy  and  religion, 
about  the  shape  of  society  as  it  has  been  and 
might  become. 


*The  quotations  are  from  a paper  entitled  Where 
Do  Canadian  Universities  Stand  in  Public 
Priorities?  and  issued  by  the  AUCC  in  September 
1981. 


“In  this  view  the  university  is  concerned 
with  questions  at  the  frontiers  of  human 
understanding  and  experience.  It  is  comitted 
to  building  a capital  stock  of  knowledge 
from  which  industry  draws  in  conceiving 
new  technologies,  from  which  nations  draw 
in  adaptive  response  to  crises,  and  from 
which  individuals  draw  in  comprehending 
their  place  and  times. 

“This  . . . view  of  the  university  is  rooted  in 
the  conviction,  well  sustained  by  the 
historical  record,  that  fundamental 
knowledge,  having  the  dimensions  cited 
above,  has  an  immense  range  of  intrinsic 
usefulness  simply  because  it  is  fundamental. 

“The  creation  and  transmission  of 
knowledge  and  skills  across  a broad 
spectrum  of  disciplines  and  professions 
constitute  what  may  be  called  the  core 
undertaking  of  universities.  . .” 

The  role  of  the  university  is  a long-term 
one  not  a short-term  one.  It  is  to  the  long- 
term mission  of  the  university  that  tenure  is 
related.  The  idealistic  view  of  tenure  is  that  it 
conveys  to  an  individual  the  right  and 
obligation  to  seek  after  and  to  teach  truth  in 
defiance  of  anyone  who  wishes  to  curtail  it. 
The  crass  view  is  that  tenure  represents 
individual  job  security  involving  protection 
from  arbitrary  dismissal  which  the 
University  grants  too  lightly.  It  is  important 
that  we  be  more  articulate  about  its  function. 

Tenure  involves  in  principle  a long-term 
commitment  (up  to  about  30  years)  by  the 
University  to  the  talent  and  potential  of 
persons  who  ought  to  be  unusually  gifted 
and  to  be  judged  so  by  tough  peer  review.  It 
must  be  understood  that  by  its  nature  it  will 
not  be  granted  to  all  persons  who  teach  in  the 
University.  As  a global  objective  that  may 
vary  in  detail  among  divisions,  it  is 
recommended  that  not  more  than  three- 
quarters  of  the  members  of  the  full-time 
academic  staff  hold  tenure. 

The  institutional  purpose  of  tenure  is  to 
ensure  a sustained  core  of  commitment  in 
the  search  for  and  communication  of 
knowledge  and  therefore  to  ensure  a 
significant  measure  of  intellectual  stability  in 
the  work  of  the  University.  The  intellectual 
shape  of  a university  that  aspires  to  address 
questions  at  the  frontiers  of  human 
understanding  must  not  be  dominated  by 
(nor  be  wholly  unresponsive  to)  the  shifting 
winds  of  social  preference.  It  must  be  based 
on  sound  academic  planning,  the  essence  of 
which  is  the  declaration  and  endorsement  of 
collective  goals  and  objectives  on  which  it  is 
agreed  that  talent  and  attention  is  to  be 
focused  and  developed. 

The  granting  of  tenure  has  too  often  come 
to  be  regarded  as  a narrowly  defined  gift  of  a 
discipline  entitling  the  person  to  study  and  to 
teach  as  he  or  she  pleases.  To  the  extent  that 
this  view  prevails  there  is  fragmentation  of 
scholarship  and  lack  of  a coherent  sense  of 
purpose  ' in  the  University.  The  academic 
whole  is  then  perceived  to  be  merely  the  sum 
of  its  tenured  parts,  each  pursuing  individual 
goals  and  evincing  a natural  scepticism 
about  planning,  about  clustering  talents  and 
attention  on  selected  academic  objectives. 

We  must  reaffirm  that  tenure  is  conferred 
by  the  University.  At  the  time  of 
appointment,  the  academic  discipline 
provides  the  ground  forjudging  the  person’s 
special  talent  and  potential.  But  a tenured 
member  of  staff  has  a responsibility  to  the 
health  of  the  University,  to  respond  to  the 
needs  and  opportunities  of  the  complete 
discipline  set  in  the  context  of  the  intellectual 
shape  of  the  whole  university.  To  be 
responsible  to  the  University  through  tenure 
means  to  possess  and  to  express  in  scholar- 
ship and  teaching  a perspective  suggested  by 
Northrop  Frye’s  statement  that  knowledge 
has  its  centre  everywhere  and  its  circum- 
ference nowhere.  That  is,  one  can  reach  out 
to  a perspective  on  the  human  condition 
beginning  at  any  foCal  point  in  the  field  of 
knowledge.  In  reaching  out  one  is  called 
upon  to  establish  a humane  context  for  one’s 
specialization  within  which  ideas  may  be 
ordered  in  importance  and  the  horizons  of 
one’s  ignorance  are  recognized.  It  is  a 
fundamental  responsibility  especially  of 
tenured  staff  to  engage  in  scholarship  and  to 
teach  in  this  spirit  and  to  stimulate  students 
to  search  for  their  own  focal  points  of 
awareness.  The  reaching  out  from  individual 
centres  of  knowledge  that  I have  declared  to 
be  a collegial  responsibility  especially  of 
tenured  staff  implies  that  neither  individuals 
nor  departments  nor  faculties  can  live 
vitally  in  isolation  from  one  another.  In  the 
University  of  Toronto  the  clustering  of 
talents  between  departments  and  faculties, 
in  colleges,  centres,  and  informal  groups 
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offers  exceptional  opportunity  for  fresh  and 
imaginative  academic  initiatives  that  can 
invigorate  existing  approaches  to  human 
understanding  and  provide  new  approaches. 
The  colleges  on  the  Queen’s  Park  campus 
have  a special  strategic  role  to  play. 

Tenure  interpreted  and  lived  in  the 
foregoing  manner  can  and  must  be  defended 
as  the  basis  for  the  intellectual  stability  and 
rigour  of  this  university.  Indeed  in  the 
context  of  the  history  of  the  University  of 
Toronto  it  can  be  used  to  contribute  to  the 
resolution  of  all  of  the  basic  questions  put  at 
the  beginning  of  this  section. 

The  University  of  Toronto  expects  to 
appoint  to  its  academic  staff  persons  who 
have  the  potential  to  formulate  and  to 
examine  questions  at  the  frontiers  of  their 
fields.  It  must  at  all  odds  seek  to  sustain 
library,  computer  and  instrumental 
facilities  suited  to  supporting  in  selected 
areas  scholarship  and  research  of  the  highest 
calibre.  In  this  clear  sense  the  University,  to 
use  the  Provost’s  words,  is  a research-based 
institution  that  will  strive  to  strengthen  its 
place  at  the  frontiers. 

At  the  same  time,  as  a key  element  of 
strategy,  the  University  of  Toronto  must 
retain  its  tradition  that  members  of  the 
academic  staff  are  committed  to  teaching 
both  undergraduate  and  graduate  students. 
There  is  no  place  in  our  tradition  for  a 
separation  of  academic  staff  into  those  who 
teach  and  those  who  do  research.  This 
tradition  should  be  celebrated  as  the  basis 
for  our  commitment  to  undergraduate 
studies,  to  studies  that  lead  students  to 
understand  that  the  centre  of  knowledge  is 
everywhere  and  its  circumference  is 
nowhere.  The  essential  purpose  of  under- 
graduate studies,  in  professional  studies  as 
well  as  in  arts  and  science,  should  be  a 
liberating  education.  Its  object  should  be  to 
engage  the  imagination  and  talents  of 
students  through  a mind-stretching, 
coherent  encounter  with  at  least  one 
approach  to  understanding  the  human 
condition.  Through  such  studies  students 
ought  to  discover  the  confidence  that 
accompanies  the  hard  work  of  attaining 
competence  and  ought  to  attain  the 
awareness  of  issues  of  conscience  that 
accompany  the  exercise  of  competence.  The 
task  ought  to  involve  the  life  of  the 
University  beyond  lecture,  laboratory  and 
library.  There  is  no  more  demanding  or 
important  teaching  task  to  be  done  in  the 
University. 


In  the  eighties,  undergraduate  studies, 
graduate  studies,  research  and  scholarship 
must  be  re-knit  together  into  a balanced 
fabric  that  is  strong,  lean  and  tough  in  warp 
and  weft.  This  activity  constitutes  the  core 
endeavour  of  the  University  which  must  be 
defended  at  all  costs. 

The  Core  and  the  Periphery 

The  vexed  question  of  the  role  of  the  federal 
government  in  sharing  the  costs  of  the  core 
endeavours  of  the  universities  remains 
unresolved.  For  the  good  of  our  universities 
and  of  Canada  it  is  important  that  there  be  a 
strong  federal  presence  in  the  support  of  our 
basic  endeavours. 

In  the  circumstances  of  financial 
constraint  at  both  the  federal  and  provincial 
levels  there  is  an  increasing  propensity  for 
governments  and  their  agencies  to  fund 
projects  in  universities  which  are  designed  to 
achieve  particular  practical  objectives,  a 
need  to  establish  a Canadian  competence  in 
toxicology,  a need  to  explore  the 
potentialities  for  the  use  of  hydrogen  as  an 
energy  currency,  a need  to  stimulate  small 
businesses  to  appropriate  microelectronics. 
With  the  understanding  that  such 
specialized  activities  must  stand  on  their 
own  without  displacing  core  endeavours,  the 
University  should  selectively  embrace  these 
opportunities  with  considered  care  so  as  to 
create  an  adaptive  periphery  that  may 
indeed  enhance  central  activities.  The 
University’s  capacity  to  engage  in  such 
activities  depends  directly  on  its  core 
strengths.  Strategically  therefore,  initiative 
for  such  commitments  should  almost  always 
come  from  within  the  staff  who  represent 
related  core  strengths.  Peripheral  activities 
which  do  not  provide  an  ongoing  and 
significant  stimulus  to  or  support  for  core 
endeavours  should  be  terminated  or  divested. 

Foci  in  Facilities 

In  developing  its  physical  facilities,  the 
University  should  contiue  the  strategy  of 
defining  focal  academic  themes  around 
which  administrative  units  can  be  clustered. 
The  Southwest  Campus  Project  with  its 
academic  focus  on  the  earth  and 
environmental  sciences  as  related  to  our 
natural  resources  and  with  its  focus  on 
student  services,  is  an  excellent  example. 
With  continuing  contraints  on  capital 
funding,  major  projects  can  be  expected  to 
require  cooperative  funding  between  govern- 
ment, the  private  sector  and  the  University. 
A strategy  should  be  defined  for  joint- 


venture  developments  on  the  periphery  of 
the  Queen’s  Park  campus  and  the  possibility 
of  having  a research  park  at  Erindale 
contiguous  to  Sheridan  Park  should  be 
considered. 

Confidence  or  Crisis? 

Whatever  external  influences  may  be  in  the 
eighties  the  University  of  Toronto  should 
adopt  the  strategy  of  becoming  an 
intellectually  leaner  and  tougher  place. 
While  a major  part  of  this  task  may  be 
accomplished  by  a patient  process  of 
pruning  and  grafting,  it  is  important  that 
significant  structural  changes  be  explored. 
The  University  of  Toronto  in  bilateral 
consultation  with  sister  universities  should 
consider  conjoint  means  to  effect  major 
changes  in  commitments  to  selected 
academic  programs.  Radical  possibilities  of 
changes  in  institutional  relationships  should 
be  considered.  For  example,  is  a 
collaborative  arrangement  between  Scar- 
borough College  and  Ryerson  Polytech- 
nical  Institute  possible,  one  under  which 
certain  degree  programs  and  ancillary 
operations  of  both  institutions  would  be 
conducted  cooperatively  at  Scarborough 
College? 

If  the  strategy  of  becoming  intellectually 
leaner  and  tougher  is  to  be  effected  with 
confidence  in  an  orderly  manner,  it  is 
essential  to  have  a stable  governmental  policy 
for  funding  that  provides  incentive  for 
structural  change  rather  than  disincentive. 

And  governments  must  understand  that 
there  will  emerge  in  the  nineties  a major 
problem  of  replacing  the  large  numbers  of 
staff  from  the  sixties  who  will  then  be 
retiring.  If  undue  dependence  on  non- 
Canadian  sources  such  as  occurred  in  the 
sixties  is  to  be  avoided  the  integrity  of 
graduate  studies  must  at  all  costs  be 
sustained  through  the  eighties. 

Since  retirements  of  tenured  staff  in  a 
given  year  occur  in  fields  related  to  the 
academic  priorities  of  previous  decades,  and 
since  other  causes  of  attrition  are  randomly 
distributed,  such  openings  in  complement 
do  not  necessarily  occur  where  they  are  now 
desired  in  order  to  achieve  the  kinds  of 
strategic  change  that  have  been  recom- 
mended. The  University  must  therefore 
develop  a strategy  for  bridging  in  appoint- 
ments in  an  orderly  manner.  Such  orderly 
appointment  of  new  blood  will  be  possible 
only  if  the  University  has  the  means  to 
sustain  an  appropriate  total  complement  of 


academic  and  administrative  staff.  Reduc- 
tion of  staff  to  render  manageable  deficits 
incurred  for  any  reason  could  render  orderly 
change  in  the  intellectual  shape  of  the 
University  impossible. 

There  is  a further  potential  for  crisis  which 
deserves  note.  Pressure  is  rising  among 
certain  professional  groups  to  have  govern- 
ments selectively  improve  conditions  for  the 
related  professional  faculties  while  possibly 
leaving  the  remainder  of  the  core  endeavours 
of  universities  in  their  present  plight.  The 
strategy  of  the  universities  must  be  to  fight 
on  a united  basis  for  their  core  endeavours  as 
a whole  and  in  so  doing  to  sustain 
responsibly  the  essential  elements  of  their 
autonomy. 

Finally,  it  is  recommended  that 
Governing  Council  endorse  this  document 
as  a guiding  statement  of  strategic  direction 
for  the  University  of  Toronto.  In  its 
complexity  and  diversity,  the  greatness  of 
the  University  depends  on  the  ethos  of 
commitment  to  it  by  academic  staff, 
administrative  staff,  students,  alumni  and 
governors.  It  is  a greatness  which  all  of  us  are 
called  upon  publicly  to  preserve  and  to 
defend  with  renewed  confidence  in 
uncertain  times. 


James  M.  Ham 
May  1982 


Response  to  the  Provost’s  Task  Group  Report 


Years  of  underfunding  have  placed  every 
division  and  every  program  at  the  University 
of  Toronto  under  severe  financial  pressure. 
These  grim  years  have  jeopardized  the 
quality  of  our  programs  and  undermined  the 
ability  of  the  institution  to  meet  the 
intellectual  needs  of  society.  Governments, 
through  their  funding  decisions,  appear  to 
have  declared  themselves  unwilling  to  pay 
for  the  required  range  and  quality  of 
university  services.  While  we  must  continue 
to  make  every  attempt  to  demonstrate  to  the 
public  and  to  governments  that  the  short- 
run  savings  achieved  by  compressing 
universities  today  will  be  the  deficits  of  the 
economy  and  of  the  society  of  tomorrow,  we 
must  also  face  the  reality  of  today’s  financial 
constraint.  In  order  to  demonstrate  our 
commitment  to  academic  vitality,  we  must 
re-think  the  role  and  shape  of  the  University 
so  as  not  to  let  underfunding  grind  away  the 
peaks  of  excellence  and  level  our  enterprise 
to  the  state  of  mediocrity  with  which  present 
governments  seem  to  be  most  comfortable. 

Provided  a willingness  to  make  difficult 
decisions,  we  have  some  capacity  for  a 
resilient  and  creative  response  to  present 
pressures.  We  have  strength  in  many 
disciplines  and  an  almost  unequalled 
opportunity  to  work  across  field  boundaries 
and  to  bring  together  scholars  with  different 
talents  and  expertise.  The  recent  growth  of 
our  commerce  and  computer  science 
programs  demonstrates  our  ability  to 
respond  to  the  changing  interests  and 
demographic  pattern  of  our  students,  and  to 
the  changing  job  market.  We  have  skilled 


and  dedicated  academic  and  administrative 
staff,  and  a considerable  array  of  physical 
assets  — building,  land,  and  equipment  — 
much  of  it  concentrated  in  the  heart  of  a city 
that  many  judge  to  be  amongthe  world’s  finest. 
We  have  a library  and  collections  of  research 
materials  of  an  international  calibre. 

That  sense  of  challenge  and  hope 
engendered  by  these  facts  led  to  our  asking  a 
committee  of  senior  colleagues  and 
administrators,  under  Dean  Frank  Iaco- 
bucci’s  chairmanship,  to  review  possibilities 
for  improving  the  academic  return  from  our 
resources  and  to  advise  on  income-earning 
policies.  This  task  group  has  now  presented 
a comprehensive  report  on  the  complex 
areas  of  University  policy  with  which  it  was 
concerned  and  proposed  some  clear  advice 
that  can  be  used  in  the  more  detailed 
analyses  and  decisions  that  lie  ahead.  We  are 
grateful  for  the  time  and  care  the  members  of 
this  group  have  taken  in  producing  a report 
that  will  help  us  meet  the  challenges  and  to 
identify  .the  opportunities  of  the  1980s. 

A number  of  current  activities  at  the 
University  relate  directly  to  issues  and 
concerns  discussed  in  the  task  group  report. 
We  feel  it  would  be  appropriate  to  mention 
some  of  these  and  to  give,  in  this  response, 
some  reaction  to  the  perspectives  of  the 
committee. 

Two  general  conclusions  dominate  the 
specific  issues  considered  by  the  task  group. 
Freely  interpreted,  these  were  that  we  must 
not  subordinate  academic  excellence  to 
expediency,  and  that  we  must  devote  more 
effort  to  planning  for  change.  These  con- 


clusions guide  our  own  approach  to 
questions  of  resource  use  and  program 
changes. 

Academic  Programs 

Quite  properly,  the  task  group  has  focused 
much  of  its  attention  on  academic  programs. 
It  has  wrestled  with  the  question  of 
achieving  financial  benefits  through  the 
expansion,  contraction  or  discontinuation 
of  existing  programs,  and  reached  no  firm 
conclusion  on  the  financial  implications  of 
such  changes.  We  will  continue,  as  the  group 
urges,  our  financial  analyses  of  various 
options,  and  will  take  to  heart  its  view  that 
the  criteria  upon  which  any  contractionary 
decisions  may  be  recommended  must  be 
valid  and  comprehensive. 

In  keeping  with  the  general  philosophy 
running  throughout  the  report,  we  expect  to 
base  our  analysis  with  respect  to  program 
changes  primarily  on  academic  considera- 
tions. Academic  merit,  including  especially 
intellectual  contributions  through  scholarly 
research  and  creative  professional  activities, 
will  be  foremost  among  the  criteria  that 
would  be  used  in  support  of  programs.  In 
this  regard,  the  internal  and  external 
program  reviews  now  established  as 
Governing  Council  policy  will  help  guide 
our  planning  for  program  change. 

With  academic  excellence  as  the  clear 
focus  of  program  planning,  enrolment 
policy  is  likely  to  fall  more  easily  into  place. 
There  is,  in  our  view,  a clear  distinction 
between  program  quality  . and  student 
quality.  Nonetheless,  high-quality  programs 


demand  high-quality  students,  if  full  and 
efficient  advantage  is  to  be  taken  of  the 
resources  directed  to  teaching  and  learning. 

We  would  want,  therefore,  to  build  upon  the 
present  insistence  on  high  admission 
standards  held  by  many  of  our  divisions  and 
apply  this  criterion  across  all  divisions.  We 
support  admissions  procedures  that  will 
permit  us  more  easily  to  identify  those 
applicants  who  will  benefit  most  from  a 
program.  Admission  by  program  and 
enrolment  limits  may  be  necessary  where 
they  do  not  now  exist  if  we  are  to  achieve 
high  academic  quality  and  an  efficient 
balance  of  resource  use. 

Academic  Organization 

The  University  of  Toronto  is  a large  and 
complex  organization.  At  times  we  seem 
incapable  of  identifying,  let  alone  building 
upon,  our  own  strengths.  The  task  group 
report  encourages  us  to  turn  our  attention  to 
the  advantages  in  both  teaching  and  research 
to  be  gained  from  organizational  and 
structural  changes  in  existing  programs. 
Initiative  from  the  centre  and  from  the 
divisions  will  be  required  to  produce  these 
beneficial  changes.  The  provost’s  office  is 
prepared  to  undertake  some  initiatives. 

A provostial  task  force  will  be  asked  to 
work  with  the  Faculty  of  Arts  & Science  and 
other  faculties  to  assess  the  relation  between 
arts  and  science  and  professional  programs. 

The  task  force  would  examine  such  options 
as  pre-professional  programs  which  could  m- 
have  academic  merit  on  their  own,  as  well  as 
providing  good  grounding  for  admission  to 
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specific  professional  programs.  This  task 
force  should  have  input  from  the  colleges. 

We  must  explore  the  opportunity  through 
organizational  means  to  encourage  cognate 
disciplines  to  work  together  more  closely. 
One  approach  to  this  may  be  to  encourage 
the  development  of  a series  of  ad  hoc  groups 
on  which  related  disciplines  could  be 
represented;  these  groups  would  be  asked  to 
meet  and  to  consider  how  the  University 
might  respond  to  vital  new  thrusts.  In  a few 
cases  these  could  lead  to  research  proposals 
or  to  cooperative  programs  of  instruction 
which  draw  on  our  existing  activities. 

Support  for  cooperative  interdepart- 
mental activities  could  also  come  from  a 
more  deliberate  policy  towards  cross- 
appointments. The  task  group  urges  greater 
use  of  cross-appointments  for  a variety  of 
reasons.  The  advocacy  by  departments  and 
divisions  makes  it  very  difficult  to  develop 
such  appointments.  In  those  areas  of  the 
University  where  tenure  pools  have  been 
available  it  becomes  even  more  difficult, 
since  currently  there  is  no  review  of  the 
disciplinary  thrusts  beyond  the  faculty 
concerned.  The  development  of  complement 
plans  should  include  a cross-appointment 
strategy.  As  we  reduce  the  tenure 
complement  in  a selective  way,  we  should 
retain  a few  of  the  newly-created  positions, 
specifically  for  the  purpose  of  effective  cross- 
appointment. Approval  of  tenure  pools  will 
be  made  contingent  upon  academic  program 
plans  being  brought  forward,  which  include 
a recognition  of  both  intrinsic  academic 
strengths  and  of  opportunity  for  appoint- 
ments. These  plans  will  then  be  subject  to 
periodic  review  and  updating.  If  we  are  to 
use  our  approaching  flexibility  (resulting 
from  retirements)  wisely,  this  must  become  a 
conscious  strategy. 

Research 

A primary  strength  of  the  University  of 
Toronto  has  long  been  its  undergraduate 
programs  and  the  graduate  activities  related 
to  them.  In  a sense,  these  programs  define 
the  core  of  the  University;  they  demand  our 
continued  commitment.  The  strength  of 
these  teaching  programs  is  itself  derived 
from  the  research  activities  of  our  faculty. 
We  regard  ourselves  as  a research-based 
university.  This  perspective  should  guide  our 
planning  and  decisions  and  will  become,  we 
believe,  a key  factor  in  giving  special 
definition  to  the  University  of  Toronto. 
High  priority  must  be  assigned  to  the 
support  of  scholarship,  research  and  creative 
professional  activities.  This  priority  carries 
with  it,  of  course,  an  obligation  to  assess 
research  strength  and  quality. 

Research  has  many  legitimate  styles  and 
forms.  The  common  element  in  high  quality- 
work  is  its  attention  to  defining  and 
resolving  frontier  questions.  These  research 
questions  can  arise  from  within  a discipline 
and  perhaps  be  appreciated  and  understood 
only  by  the  discipline  scholars;  or  they  may 
arise  from  outside  the  discipline  and  emerge 
as  leading  social  or  industrial  questions  to  be 
addressed  by  scholars  from  different 
disciplines.  The  University  must  appreciate 
the  need  for  balance  between  these  internal 
and  external  sources  of  research  motivation. 

This  requirement  of  balance  leads  us  to 


support  the  task  group’s  recognition  of  the 
benefits,  both  financial  and  academic,  to  be 
gained  by  an  expansion  of  our  contract 
research  and  service  activities.  The  group 
points  out  that  properly  constrained  by 
quality  considerations  and  guided  by  an 
appropriate  sense  of  publications  morality 
and  obligations  towards  graduate  students, 
these  contracts  can  resultin  the  expansion  of 
beneficial  contacts  between  the  University 
and  the  outside  community. 

These  are  matters  being  considered  by  the 
vice-president  (research  and  planning).  He 
has  established  a Research  Ancillaries 
Advisory  Group,  chaired  by  Vice-Provost 
Roger  Wolff,  which  is  developing  a set  pf 
guidelines  for  the  creation  of  research 
ancillaries.  This  advisory  group  has  been 
paying  close  attention  to  the  current 
proposals  for  several  incorporated  ancil- 
laries  — a Microelectronics  Development 
Centre,  a Canadian  Centre  for  Toxicology 
and  an  Institute  for  Hydrogen  & 
Electrochemical  Studies. 

The  possibilities  for  instituting  more 
productive  contract  research  through  other 
than  formally  incorporated  research 
ancillaries  will  also  be  explored.  The  vice- 
president  (research  and  planning)  in 
consultation  with  the  chairman  of  the 
Research  Board  is  establishing  a study  of  the 
organization  of  research  administration  in 
the  University  of  Toronto.  This  study  has  the 
research  environment  of  the  1980s  as  its 
focus;  we  propose  to  establish  the  best 
administrative  support  that  can  be 
developed  for  our  research  activities.  It  will 
also  review  the  creation  and  role  of  non- 
teaching research  centres  and  institutes,  and 
it  will  deal  with  a host  of  other  issues  — such 
as  the  University’s  contract-research 
overhead  policy  — that  might  affect  the 
success  of  contract  research. 

Budgeting  and  Planning 

A commitment  to  quality  and  a focus  on 
research  may  point  us  in  an  appropriate 
direction,  but  they  do  not  provide 
unambiguous  pathways  along  which  we  can 
direct  the  detailed  movement  of  University 
resources.  Those  more  defined  pathways 
must  be  identified  through  better  developed 
planning  and  decision  processes. 

Not  all  University  decisions  can  be 
planned;  not  even  most.  But  we  can  and  will 
search  for  the  best  balance  between  centrally 
planned  guidance  and  divisional  or  depart- 
mental freedom.  Good  monitoring  devices 
must  be  put  in  place  — the  process  of 
internal  and  external  review  is  one  type  of 
such  device  — and  a relatively  stable 
divisional  financial  environment  must  be 
developed  so  that  amidst  the  many 
uncertainties  facing  the  academic  com- 
munity some  sense  of  continuity  and 
commitment  may  be  proclaimed. 

The  challenge  for  central  administration  is ' 
to  identify  those  areas  for  which  this  support 
and  continuity  can  be  given  and  others  for 
which  a long-term  commitment  is  not 
possible  or  desirable.  Such  an  identification 
must  of  course  be  rendered  legitimate  to  the 
University  through  appropriate  decision- 
and  policy-making  processes. 

The  challenge  for  divisions  and 
departments  is  to  develop  or  maintain  the 


toughness  in  decisions  affecting  their  own 
development  that  is  absolutely  essential  if  we 
are  to  meet  our  goals. 

To  proceed  as  proposed  clearly  calls  for 
the  making  of  judgements  of  quality  at  the 
local  level.  Concern  for  depth  will  be  of 
particular  relevance  for  the  small 
professional  faculties  that  are  broad  in 
concept.  It  seems  essential  to  place  con- 
siderable emphasis  on  depth  in  selected  areas 
of  study,  even  if  this  must  be  done  at  the 
expense  of  breadth. 

In  recognition  of  the  central  importance 
of  salaries  within  the  University  budget, 
approval  to  fill  a vacancy  with  a tenure- 
stream  position  is  required  from  the 
provost’s  office.  We  have  now  introduced  a 
scheme  in  which  the  budget  associated  with 
all  these  vacated  positions  will  be  recovered. 
This  procedure  of  complement  control  will 
become  a major  budgeting  tool.  Where 
complement  plans  have  been  developed  and 
approved,  budget  funds  to  sustain  the 
approved  complement  will  be  a primary 
objective.  Planning  and  budgeting  will  grow 
much  more  closely  linked  through 
complement  control.  We  intend  to  work 
with  three-year  complement  plans,  the 
objective  of  which  is  to  support  recognized 
academic  strengths  in  selected  areas  of 
concentration  — the  complement  for  the 
subsequent  three  years  will  be  reviewed  each 
year.  This  will  mean  that  divisions  can  make 
their  plans  for  appointments  on  the  basis  of  a 
three-year  understanding  and  not  have  to 
continually  seek  approval  for  every 
appointment.  The  Spelt  report  on  the 
Faculty  of  Arts  & Science  has  shown  one 
useful  model  of  how  complement  reductions 
can  be  carried  out.  This  report  has  not 
however  addressed  the  issues  of  areas  of 
concentration  in  any  detail,  nor  has  it 
provided  for  assessments  of  quality. 

A clearly  understood  process  for  support 
of  academic  excellence  will  ensure  that  our 
retirement  and  resignation  replacements  are 
used  in  the  most  constructive  way  possible, 
that  permits  the  University  to  sustain 
selected  patterns  of  disciplines  and  to  initiate 
selected  changes.  In  some  cases  the  bridging 
fund,  now  a part  of  the  budget,  will  be  used 
to  permit  early  development  of  these  thrusts. 

As  part  of  the  process,  contraction  to  a 
level  at  which  the  remaining  activity  (either 
on  its  own  or  in  collaboration  with  another 
division)  will  satisfy  the  two  criteria  of 
excellence  of  research  and  of  student  body 
will  be  considered.  Some  cases  will  involve  a 
review  of  the  financial  consequences  to  be 
expected  as  a result  of  selecting  disciplinary 
or  sub-disciplinary  fields  for  severe 
contraction,  or  excision. 

Recently  the  University  of  Toronto  has 
been  conservative  in  net  additions  to  its 
overall  tenure  complement.  Rarely  has 
approval  been  given  for  the  support  of 
tenured/ tenure-stream  positions  from  soft 
money  sources  (soft  money  is  defined  to 
mean  non-provincial  formula  funding  or  fee 
sources).  Thus  our  academic  activities  have 
been  supported  through  provincial  formula 
grants  and  fees. 

We  are  now  prepared  to  consider 
developing  a limited  part  of  any  complement 
plan  on  the  basis  of  soft  money.  Since 
research  grants  and  contracts  often  carry 


university  overhead  with  them,  and  since 
some  divisions  can  expect  to  have  a steady  or 
increasing  level  of  such  overhead-generating 
activities,  we  are  prepared  to  consider  a 
scheme  in  which  the  faculty  complement  of 
tenured  and  tenure-stream  faculty  will  be 
permitted  to  be  based  on  a funding  level  up 
to  some  percentage  (perhaps  15  percent)  of 
the  total  overhead  bearing  sources  of 
external  funds,  provided  there  is  a pattern 
that  ensures  a strong  expectation  of 
continuation.  It  will  also  depend  on  a clear 
understanding  of  how  the  soft  money 
positions  could  be  bridged  against  known 
retirements  should  the  funding  in  fact 
become  less  certain.  This  partial  comp- 
lement can  be  based  on  the  divisional  use  of 
the  overhead  and  salary  costs  directly 
chargeable  to  grants  and  contracts. 
Recently,  for  example,  we  approved  a 
number  of  appointments  in  the  Faculty  of 
Management  Studies  in  tenure-stream,  to  be 
funded  on  the  basis  of  a full-cost  recovery 
from  an  executive  MBA  program.  If  the 
program  should  fail,  each  of  these  positions 
will  replace  the  next  retirement  in  the  faculty 
in  sequence. 

This  approach  to  complement  planning 
should  encourage  divisions  to  intensify  the 
level  of  their  research.  It  also  ensures  that  we 
can  respond  to  at  least  some  of  the  needs 
perceived  by  outside  agencies  in  government 
and  industry. 

Assets  and  Space 

The  task  group  recognizes  that  a study  is 
now  well  advanced  of  the  potential  for 
development  of  the  University’s  land,  and 
that  planning  projects  are  under  way  that 
will  enable  us  more  efficiently  to  allocate 
internal  space.  The  principles  the  group 
proposes  for  exploitation  of  land  that  could 
be  developed  are  well  thought  out  and 
provide  useful  guides  to  central  admin- 
istration. The  results  of  our  space  standards 
project  will  be  available  to  divisions  for 
their  guidance  in  allocating  space.  Longer 
range  campus  and  facilities  planning  are 
among  the  activities  to  which  we  are 
committed. 

Conclusions 

The  task  group  urges  us  to  support 
excellence.  With  this  in  mind,  the  provost 
has  already  met  individually  with  each 
principal  and  dean  to  discuss  this  response 
for  the  beginning  of  what  will  be  a 
continuing  interaction  with  the  divisions.  It 
is  our  belief  that  our  ability  not  just  to 
survive  but  to  develop  and  flourish  in  the 
1 980s  requires  a genuine  commitment  on  the 
part  of  all  faculty  members  to  the  directions 
set  for  us  by  the  lacobucci  task  group. 

D.W.  Strangway 
Vice-President  and  Provost 

D.M.  Nowlan 
Vice-President 
(Research  and  Planning) 

May  19, 1982 
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The  retiring  Class  of  ’82 


Dr.  Marjorie  Jackson,  Dentistry  (1 );  Mr.  A.G.  Rankin,  Business  Affairs  (2);  Mr.  L.A. 
Stubbs,  Administrative  Services  (3);  Professor  Robert  McCabe,  Urban  & Regional 
Planning  (4);  Miss  B.M.  Stafford,  Office  of  the  Vice-President  (Research  & Planning) 
and  Registrar  (5);  Mr.  Robin  Ross,  Office  of  the  Vice-President  and  Provost  and 
Erindale  College  (6);  Mr.  Ron  Middleton,  Administrative  Services  (7);  Professor 
Margaret  Allemang,  Nursing  (8);  Mrs.  O.G.  Warren,  Dentistry  (9);  Mrs.  J.C.G.  Tsai, 
Library  (10);  Mrs.  Helen  Shupka,  Administrative  Services  (11);  Miss  E.M.  Bradley, 
Library  (12);  Professor  Ants  Elken,  Architecture  (13);  Professor  G.M.  Craig,  History 
(14);  Mrs.  Dorothy  Lawrence,  Erindale  College  (15);  Mr.  G.H.  Temple,  Zoology  (16); 
Mrs.  Maria  Williams,  Nursing  (17);  Mr.  Alexander  Herman,  Physical  Plant  (18); 
Professor  F.D.  Donnelly,  Library  Science  (19);  Mrs.  M.E.O.  Foulds,  Personnel  Depart- 
ment (20);  Dr.  S.C.  Best,  Preventive  Medicine  & Biostatistics  (21);  Mr.  G.M.  Mitchell, 
Campus  Mail  Services  (22);  Professor  G.Y.  Boyes,  Education  (23);  Professor  Rosella 
Cunningham,  Nursing  (24);  Mrs.  M.E.  Lucas,  Physical  Plant  (25);  Dr.  I.A.  Fremes, 
Paediatrics  (26);  Mr.  Frank  Apap,  Psychology  (27);  Mrs.  N.P.  Jaun,  Library  (28); 

Mrs.  L.E.  Takach,  Library  (29);  Mr.  Paul  De  Battista,  Massey  College  (30);  Mr.  F. 
Kenneth  Czumpf,  Library  (31);  Mr.  James  Mykytyn,  Scarborough  College  (32);  Mr. 
J.L.  Derby,  Zoology  (33);  Mr.  Robert  Montgomerie,  Physical  Plant  (34);  Mr.  George 
Marnoch,  Scarborough  College  (35);  Mr.  R.G.  Hodges,  Physical  Plant  (36). 


Other  members  of  the  University  staff 
who  are  retiring  this  year  (but  couldn’t 
make  it  the  day  we  took  the  photograph) 
are:  Mrs.  Virginia  Acland,  School  of 
Graduate  Studies;  Miss  M.  Aitkenhead, 
Library;  Mrs.  Ruth  Barnett,  Library, 
Scarborough  College;  Mr.  G.  Beckett, 
Administrative  Services;  Professor  W.E. 
Boothroyd,  Psychiatry;  Professor  H.E. 


Bowman,  Slavic  Languages  & Litera- 
tures; Mr.  G.  Caldwell,  University 
Police;  Mrs.  R.  Carter,  University  of 
Toronto  Press;  Mrs.  B.J.S.  Chalmers, 
Education;  Mr.  H.C.  Christie,  Physics; 
Miss  J.M.  Clement,  Library;  Mrs.  M.E. 
Connery,  Library,  Scarborough  College; 
Mrs.  B.  Corben,  Scarborough  College; 
Professor  H.C.  Corben,  Physics,  Scar- 


borough College;  Mr.  Kenneth  Curran, 
Physical  Plant;  Mr.  M.  Davidson, 
Administrative  Services;  Mr.  H.E. 
Fischer,  Physical  Plant;  Mr.  E.J.  Friend, 
Physical  Plant;  Mr.  O.  Gaskin,  Parking 
Office;  Professor  H.  A.  Gleason,  Linguis- 
tics; Professor  E.R.  Godfrey,  Social 
Work;  Mrs.  Mary  Gurney,  Chemistry; 
Dr.  E.P.  Harvold,  Dentistry;  Mr.  J.M. 
Hasselfeldt,  Chemical  Engineering  & 
Applied  Chemistry;  Dr.  K.  Heilman, 
Anaesthesia;  Professor  J.E.  Hodgetts, 
Political  Economy;  Mrs.  E.M.  Homer, 
Dentistry;  Professor  Thomas  Howarth, 
Architecture;  Dr.  A.  Humphry, 
Radiology;  Professor  J.V.  Iribame, 
Physics;  Mr.  M.  Jeanneret,  Univer- 
sity of  Toronto  Press;  Mrs.  H.J. 

Kareda,  Library  Science;  Mrs.  H.M. 
Kwan,  Library,  Scarborough  College; 
Mrs.  A.  Leggat,  Central  Services;  Mrs. 
Alice  Long,  Office  of  the  Comptroller; 


Dr.  R.L.  MacMillan,  Medicine;  Mr. 
T.V.  McAskin,  Physical  Plant;  Mr.  B.S. 
McCann,  Physical  Plant;  Professor  W.T. 
McCready,  Spanish  & Portuguese;  Miss 
Margaret  Moffat,  Botany;  Professor  O. 
Morawetz,  Music;  Dr.  R.  Pakula,  Micro- 
biology & Parasitology;  Mrs.  J.  Peresada, 
Anaesthesia;  Mrs.  A.V.  Poulstrup, 
Library;  Dr.  J.K.  Ross,  Family  & 
Community  Medicine;  Dr.  A.  Sass- 
Kortsak,  Paediatrics;  Professor  G.W. 
Scott,  Zoology;  Dr.  J.W.  Scott,  Medi- 
cine; Mrs.  M.L.  Shepherd,  Library 
Science;  Mrs.  M.  Sibbald,  School  of 
Continuing  Studies;  Mr.  I.  Soobrian, 
Scarborough  College;  Professor  G.L. 
Stagg,  Spanish  & Portuguese;  Mr.  G. 
Tassone,  Physical  Plant;  Mr.  M.C. 
Tavignot,  Physical  Plant;  Mrs.  Irene 
Thornton,  School  of  Graduate  Studies; 
Mrs.  E.E.  Ziplans,  Library. 


A reception  for  all  retiring  staff  members 
will  be  held  in  the  Hart  House  quadrangle 
today  from  4.30  to  6 p.m.  All  members  of  the 
University  community  are  cordially  invited 
to  attend. 
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Events 


Lectures 

Tuesday,  May  26 

Crang  & Boake. 

Series  on  recent  or  current  projects  by 
Torontoarchitects.  Auditorium,  Medical 
Sciences  Building.  7.30  to  9 p.m. 

Friday,  May  28 

Social  Justice  in  Republic, 

Books  II-IV. 

Prof.  Edward  N.  Lee,  University  of 
California  at  San  Diego.  10th  floor 
lounge,  215  Huron  St.  4 p.m. 
(Philosophy) 

Monday,  May  31 

Regulation  of  Exocytosis  from 
Isolated  Adrenal  Medulla  Cells. 

Dr.  Oren  Zinder,  National  Institutes  of 
Health,  Bethesda.  1248  Hospital  for  Sick 
Children.  1 p.m. 

(Biochemistry,  Banting  & Best  Diabetes 
Centre  and  Hospital  for  Sick  Children) 

Adrenergic  Mechanisms  Regulating 
Intraocular  Pressure. 

Dr.  Arthur  Neufeld,  Retina  Foundation, 
Boston;  second  Clement  McCulloch 
lecture.  Department  of  Ophthalmology. 
Osier  Hall,  Academy  of  Medicine,  8 p.m. 


June  Institute. 

Department  of  Astronomy  and  David 
Dunlap  Observatory  16th  annual  series 
of  lectures  on  topics  related  to  recent 
developments  in  astronomy  and  astro- 
physics. 

Monday,  May  31 

Galaxy  Formation  at  Redshift 
1028:  Guth  Cosmologies. 

Prof.  William  H.  Press,  Harvard  Univer- 
sity. 9.20  a.m. 

The  Velocity  Field  in  the  Local 
Supercluster. 

Prof.  Paul  L.  Schechter,  Kitt  Peak 
National  Observatory.  11.15  a.m. 

The  Evolution  of  the  Most  Massive 
Stars  in  Nearby  Galaxies  I. 

Prof.  Roberta  M.  Humphreys,  Univer- 
sity of  Minnesota.  2.30  p.m. 

Tuesday,  June  1 

Faint  Ellipticals  A re  Fast  Rotators. 

Prof.  Paul  L.  Schechter,  Kitt  Peak 
National  Observatory.  9.15  a.m. 

The  Evolution  of  the  Most  Massive 
Stars  in  Nearby  Galaxies  II. 

Prof.  Roberta  M.  Humphreys,  Uni- 
versity of  Minnesota.  11.15  a.m. 


T uesday,  June  1 

Copper  and  Zinc  Ratios  as  a Marker 
for  Malignancy. 

Dr.  Oren  Zinder,  National  Institutes  of 
Health,  Bethesda.  131  Banting  Institute. 
4 p.m. 

(Clinical  Biochemistry  and  Banting  & 
Best  Diabetes  Centre) 

Wednesday,  June  2 

Fair  Expectations:  Experts  and  the 
Public. 

Prof.  Alan  Stone,  Harvard  University; 
last  in  series  of  10,  Probability  and 
Prediction:  Psychiatry  and  Public  Policy. 
Auditorium,  Clarke  Institute  of  Psychia- 
try. 12  noon  to  1.30  p.m. 

Please  note  time. 

(Clarke,  METFORS  and  Law  Founda- 
tion of  Ontario) 

Shore  Tilbe  Henschel  Irwin  Peters. 

Series  on  recent  or  current  projects  by 
Toronto  architects . Auditorium,  Medical 
Sciences  Building.  7.30  to  9 p.m. 


Turbulent  Erosion  Models  of 
Convection  and  Convective 
Overshoot. 

Prof.  William  H.  Press,  Harvard  Uni- 
versity. 2.30  p.m. 

Wednesday,  June  2 

The  Brightest  Stars  as  Extragalactic 
Distance  Indicators. 

Prof.  Roberta  M.  Humphreys,  Univer- 
sity of  Minnesota.  9.20  a.m. 

How  to  Weigh  the  Galaxies  in  a 
Redshift  Survey. 

Prof.  William  H.  Press,  Harvard  Univer- 
sity. 11.15  a.m. 

Disk  Galaxies  with  Material  in 
Nearly  Polar  Orbits. 

Prof  Paul  L.  Schechter,  Kitt  Peak 
National  Observatory.  2 p.m. 

Senior  undergraduate  and  graduate 
students,  faculty  members  and  other 
scientists  whose  interests  lie  in  one  or 
more  of  these  fields  are  invited  to  attend. 
All  lectures  will  be  given  in  102 
McLennan  Physical  Laboratories. 
Information,  Department  of  Astronomy, 
978-3149. 


Seminars 

Wednesday,  May  26 

Barriers  and  Ground  Effects: 
Practice,  Model  Experiments  and 
Theories. 

T.F.W.  Embleton,  NRC,  Ottawa.  Main 
lecture  hall,  Institute  for  Aerospace 
Studies.  3 p.m. 

Leukotrienes:  Novel  Chemical 
Mediators  of  Inflammation  and 
Hypersensitivity. 

Anthony  W.  Ford-Hutchinson,  Merck 
Frosst  Laboratories,  Montreal;  fourth  in 
series  of  six.  Experimental  and  Human 
Pathology.  6205  Medical  Sciences 
Building.  4 p.m. 

Alternative  Waste  Disposal 
Systems. 

Outhouses,  composting  toilets  and  septic 
systems.  Ecology  House,  12  Madison 


Thursday,  May  27 

Gestures,  Cultures  and 
Communication  — The  Biological 
Foundations  of  Gestures:  Motor  and 
Semiotic  Aspects. 

Three-day  seminar,  part  of  Third 
International  Summer  Institute  for 
Semiotic  and  Structural  Studies. 

Topics: 

Thursday,  May  27 

Standard  Teaching  on  Apraxia.  4 p.m. 
Guest  lecture:  The  Importance  of 
Gestures:  Cultural  and  Communicative 
Perspectives,  Prof.  Adam  Kendon, 
Australian  National  University,  Can- 
berra, visiting  Connecticut  College. 

8 p.m. 

Friday,  May  28 

Brain  Organization  Underlying  Orienta- 
tion and  Gestures:  Normal  and  Patho- 
logical Cases;  The  Eye  in  the  Control  of 
Attention.  9.30  a.m. 

Form,  Significance  and  Psychological 
Potential  of  Hand  Gestures  of  Infants. 

2 p.m. 

Saturday,  May  29 

Remarks  on  the  Meaning  of  Gestures; 
Shrugging  Shoulders,  Frowning  Eye- 
brows, Smiling  Agreement:  Mime  and 
Gesture  Communication  in  the  Aphasic 
Experience.  9.30  a.m. 

The  Acquisition  of  a Visual-Spatial 
Language.  2 p.m. 

All  sessions  will  be  held  in  room  3,  New 
Academic  Building.  Admission  $15,  free 
for  institute  registrants.  Information, 
Prof.  Paul  Bouissac,  978-3870. 

(Toronto  Semiotic  Circle,  Victoria, 
Canadian  Hearing  Society,  Ontario 
Ministry  of  Citizenship  and  Culture 
[Wintario],  Consulate  General  of  France 
in  Toronto  and  British  Council) 

Friday,  May  28 

Symposium  on  Mineralization. 

Topics:  enamel  formation,  disturbances 
of  mineralization  in  enamel  and  dentine, 
calcification  of  dental  plaque,  patho- 
logical mineralization  in  atherosclerosis, 
the  role  of  collagen  in  mineralization  of 
bone  and  dentine,  pathological  calcifica- 
tion of  articular  cartilage,  fluoride  effects 
on  bone  formation.  Panel  discussion: 
flouride  and  mineralized  matrices:  why  is 
fluoride  effective  in  treatment  of  osteo- 
porosis and  prevention  of  caries? 

All  sessions  held  in  1 1 1 Dentistry 
Building.  9 a.m.  to  4.20  p.m.  Informa- 
tion, Dr.  J.M.M.  Heersche,  978-6684. 

Monday,  May  31 

Departmental  Research  Day  — 
Ophthalmology. 

Morning:  residents’  papers.  West  Room, 
Academy  of  Medicine.  8.30  a.m.  to 
12  noon. 

Afternoon:  Symposium  on  transmitters, 
receptors  and  corneal  epithelium.  Osier 
Hall,  Academy  of  Medicine.  1 to  5 p.m. 
Information,  Department  of  Ophthal- 
mology, 978-2635. 


Ave.  7 to  10  p.m.  Fee  $3.  Information, 
967-0577. 

(Pollution  Probe) 

Wednesday,  June  2 

The  Role  of  Flow  Factors  in  the 
Localization  of  Atherosclerosis. 

Prof.  Margot  R.  Roach,  University  of 
Western  Ontario;  fifth  in  series  of  six. 
Experimental  and  Human  Pathology. 
6205  Medical  Sciences  Building.  4 p.m. 

Thursday,  June  3 

The  Structure  of  Yeast  Alcohol 
Dehydrogenase  II  Gene  and  Its 
Constitutive  Mutants. 

Prof.  Michael  Smith,  University  of 
British  Columbia.  235  FitzGerald 
Building.  4 p.m. 

(Microbiology  & Parasitology) 


Thursday,  June  3 
Young  Alumni  Association. 

Annual  meeting.  South  Sitting  Room, 
Hart  House.  6 p.m.  Information,  Glenna 
Sims,  978-8990. 

Friday,  June  4 

Innis  College  Alumni  Association. 

Annual  barbeque  and  meeting.  Innis 
College.  7 p.m.  Tickets  $5.  Information, 
978-8990. 

Syllepsis  and  Catachresis:  The 
Rhetorical  Production  of  Meaning. 

Three-day  colloquium,  part  of  Third 
International  Summer  Institute  for 
Semiotic  and  Structural  Studies. 

Friday,  June  4 

Keynote  speaker:  Prof.  Umberto  Eco, 
University  of  Bologna,  “Metaphors  and 
Catachreses.”  8 p.m. 

Saturday,  June  5 

Topics:  rhetoric  and  primary  processes, 
Le  Trope  endormi,  reading  between  the 
lines,  rhetorical  and  textological  founda- 
tions of  meaning,  syllepsis  and  zeugma, 
obscurity  in  Walden,  metaphor,  cata- 
chresis and  the  uncanny,  rhetoric  and 
dialogue  in  early  medieval  theatre,  inter- 
action sensorielle  et  signification 
rhetorique,  syllepsis,  catachresis  and 
pictures,  decorative  versus  creative 
metaphors.  9 a.m.  to  5.30  p.m. 

Sunday,  June  6 

Topics:  limits  of  cinematic  figuration,  left 
and  right  in  the  perception  of  picture 
sequences,  catachresis  in  narrative:  the 
example  of  Clara  Middleton  in  The 
Egoist,  undecidable  signs  in  literary 
discourse.  10  a.m.  to  12  noon. 

All  sessions  will  be  held  in  room  13, 
Emmanuel  College.  Registration  fee  $20, 
students  $10,  free  for  institute  regis- 
trants. Information,  Prof.  Paul  Bouissac, 
978-3870. 

(Comparative  Literature  and  Toronto 
Semiotic  Circle) 

Monday,  June  7 

Mikhail  Bakhtin:  The  Present  State 
of  Research. 

Three-day  colloquium,  part  of  Third 
International  Summer  Institute  for 
Semiotic  and  Structural  Studies. 

Topics: 

Monday,  June  7 

Biographical  and  Textual  Questions. 

T uesday,  June  8 
Questions  of  Theory. 

Wednesday,  June  9 
Questions  of  Application. 

All  sessions  will  be  held  7 to  9.30  p.m.  in 
lecture  hall,  Emmanuel  College.  Regis- 
tration fee  $25,  free  for  institute 
registrants.  Information,  Prof.  Paul 
Bouissac,  978-3870. 

(-SGS,  Toronto  Semiotic  Circle, 

Queen’s  University  and  SSHRCC) 


Athletic  Centre 
Summer  Program 


Additional  Programs: 


Clubs 

Beginners  are  welcome  to  all  clubs!  A fun  way  to  learn  or  improve  at  an  interesting  activity. 

Badminton:  Mondays  and  Fridays  from  6:30  pm  - 9:00  pm  in  the  Sports  Gym 
Bring  your  own  racquet,  birds  are  supplied.  Fee  - $3.00 

Karate:  Tuesdays  and  Fridays  from  5:00  pm  - 7.00  pm,  in  Hart  House  Upper  Gym.  Fee-$8.00 

Kendo:  Thursdays  from  7:00  pm  - 9:00  pm  and  Saturdays  from  10:00  am  - 12  00  noon  in 
the  Fencing  Salle.  Fee  - $7.00 

Outdoor  Tennis 

Most  courts  on  campus  areassociated  with  a specific  college.  Courts  open  forgeneral  use 
are  available  at  the  corner  of  Robert  and  Sussex  Streets  on  a first  come  first  serve  basis  — 
hang  your  racquet  to  reserve  your  turn.  A court  is  also  available  at  Wycliffe  College. 
Reservations  can  be  made  with  the  Hart  House  Hall  Porter  for  75C. 

Fitness 

Personalized  Fitness  Assessment:  Group  Fitness  Classes 

Only  $10  for  non-student  members  and  Registration  not  required.  Complete 
?^°^stuclent  rnembers;  non-members  class  schedules  are  available  at  the  main 
$30.  Times:  Monday  and  Thursday  floorinformationcounterorattheFitness 

12  - 2 pm  and  4 - 6 pm;  Tuesday  12  -2  pm.  Office.  Dates:  Summer  I,  May  1 - June  30; 

Summer  II,  July  5 -August  13. 

For  information  and  Assessment  reservations,  contact  the  Fitness  Office  Room  2038 
phone  978-3084. 

Complete  Summer  Program  Information  is  available  at  the 
Athletic  Centre  Administration  office,  just  off  the  main  lobby 
or  phone  978-3437. 


Meetings  & Conferences 
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B/errts 

Concerts 

Monday,  May  31 
Helena  Bowkun,  Piano. 

With  Boris  Lysenko,  piano.  Works  by 
Mozart  and  Prokofiev.  Concert  Hall, 
Royal  Conservatory  of  Music.  8.15  p.m. 
Information,  978-3771. 

Tuesday,  June  1 

Eugene  Kash,  Violin,  and  Antonin 
Kubalek,  Piano. 

Works  by  Beethoven,  Dvorak  and  Bloch. 
Concert  Hall,  Royal  Conservatory  of 
Music.  8.15  p.m.  Information,  978-3771. 

Sunday,  June  6 

Music  for  the  Double  Bass. 

Ninth  annual  Donald  McMurrich 
Memorial  scholarship  fund  concert.  Jane 
Me  Adam,  double  bass,  assisted  by  Corkie 
Monohan,  double  bass;  Andrew  Davis, 
piano.  Postponed  to  Sunday,  September 
19. 


Miscellany 

T uesday,  May  25 

Sportsweek 

Week-long  series  of  sporting  events. 
May  24  to  30,  sponsored  by  the  Univer- 
sity and  the  T oronto  Star  will  take  place 
on  all  three  campuses.  Events  include: 
Sunday,  May  30 

Running,  joint  start  City  Hall,  8 a.m. 

10  km.  Toronto.Western  Hospital  race 
ends  Wellington  St.  between  Bay  and 
University;  entry  fees  towards  purchase 
of  heart-lung  machine.  20  km.  “Star 
Treck”  race  ends  Varsity  Stadium. 
Soccer  will  be  played  at  Scarborough  and 
Erindale  Colleges.  Finals  in  soccer  will  be 
played  at  Varsity  Stadium  on  May  30. 
Tennis  clinic  for  10-  to  12-year-olds  will 
be  held  May  25  through  May  28  at 
Athletic  Centre  from  9.30  a.m.  to  3 p.m. 
No  charge  for  spectators;  registration  fees 
for  some  events.  Information,  Robert 
Howard,  coordinator,  978-2177;  TWH 
10  km.  run,  Ron  Adams,  369-5722. 

Dance  — Spring  1982. 

Courses  sponsored  by  Department  of 
Athletics  and  Recreation,  May  25  to 
June  30.  Sections: 

Modern:  Mon.,  Wed.,  Fri.,  12. 15  to 
1.45  p.m. 

Ballet:  Mon.,  Wed.,  5 to  6.30  p.m. 

Jazz  I:  Tues.,  Thurs.,  12.15  to  1.45  p.m. 
Jazz  II:  Tues,  Thurs.,  5 to  6.30  p.m. 
Ballroom:  T ues . , 6. 30  to  8 p.  m.  or  Thurs ., 

6.30  to  8 p.m. 

Folk:  Wed.,  7 to  10  p.m. 

Information  and  registration,  2006 
Athletic  Centre,  978-3436. 


LE4RN 

TOS4IL 


youth/adult 

beginner/advanced 

days/evenings 


at  SAIL 
TORONTO 

A SAIL  ONTARIO  SCHOOL 

Operated  by  the  Provincial 


Sailing 

Authority 

PHONE: 
424-6838  office 
424-6839  office 
461-6268  site 


Julius  Baker  and  Jeanne  Baxtresser, 
Flute,  and  Paul  Helmer,  Piano. 

Program  includes  works  by  Bach,  Chopin 
and  Faure;  first  in  series  of  eight  June 
Gala  Concerts  sponsored  by  the  Royal 
Conservatory  of  Music  in  cooperation 
with  the  CBC.  Walter  Hall,  Faculty  of 
Music.  8 p.m.  Series  $35,  students  and 
senior  citizens,  $15;  single  concert  $8, 
students  and  senior  citizens  $4.  Informa- 
tion, 978-5470. 


Exhibition 

T uesday,  May  25 

Charles  Darwin:  A Centenary 
Exhibition. 

Thomas  Fisher  Rare  Book  Library  to 
July  2. 


Saturday,  May  29 

Tour  of  Passive  Solar  Greenhouses. 

Tour  of  heat  and  food  producing  addi- 
tions to  Toronto  homes.  Ecology  House, 
12  Madison  Ave.  Fee  $15,  advance 
registration  required.  Information, 
967-0577. 

(Pollution  Probe) 

Coaching  Skills. 

Two  days,  May  29  and  30.  Level  I:  Social 
responsibilities  of  coaching  and  effects 
coaches  have  on  athletes.  304  Benson 
Building.  9 a.m.  to  5 p.m.  Fee  $10. 
Information  and  registration,  978-3448. 
(P&HE  and  Continuing  Education) 

Monday,  May  31 

Royal  Conservatory  of  Music 
Summer  School. 

Program  includes  master  classes,  work- 
shops, pedagogy,  elementary  education, 
theory  courses,  private  instruction  in  all 
instruments  and  special  events.  May  31  to 
August  6.  Summer  School  book  contain- 
ing details  available  free. 

Information,  Summer  School,  Royal 
Conservatory  of  Music,  978-4468  or 
978-3797. 

Tuesday,  June  1 

Campus  Tours. 

Walking  tours  of  the  St.  George  campus 
will  be  given  week-days  from  June  1 to 
September  3at  10.30a.m.,  12.30p.m. and 

2.30  p.m.  from  the  Map  Room,  Hart 
House.  Special  tours  are  available  for 
groups,  please  make  arrangements  in 
advance. 

Information,  Public  Relations,  978-2103; 
after  June  1 , Campus  Tours,  Hart  House, 
978-5000. 

Planning  for  Pregnancy. 

Six  classes  will  be  given  twice,  Tuesdays 
or  Thursdays,  beginning  June  1 or  June  3. 
Examination  of  health  practices  and 
their  effects  on  pregnancy  and  baby’s 
health.  320  Benson  Building.  7 to  9 p.m. 
Registration  and  information,  978-3448. 

Thursday,  June  3 

Exterior  Retrofit  Workshop  or  Give 
Your  House  a Down  Filled  Coat. 

Three  days,  June  3, 5 and  6.  Workshop  on 
how  to  retrofit  house  from  outside  using 
energy-efficient  construction  techni- 
ques. Ecology  House,  12  Madison  Ave. 
Fee  $35,  advance  registration  required. 
Information,  967-0577. 

(Pollution  Probe) 

Friday,  June  4 

Convocation. 

Faculties  of  Pharmacy,  Nursing  and 
Dentistry.  Convocation  Hall.  2.30  p.m. 

Monday,  June  7 

Convocation. 

School  of  Graduate  Studies.  Honorary 
graduand  Sir  Roger  Mynors  will  give 
Convocation  address.  Convocation  Hall. 

2.30  p.m. 


Opera 

Wednesday,  May  26 

Opera  Excerpts. 

Program:  Cosi  Fan  Tutte,  Mozart,  finale 
Act  I;  Madama  Butterfly,  Puccini,  scene 
Act  II:  Der  Rosenkavalier,  R.  Strauss, 
scene  Act  III;  Don  Carlos,  Verdi,  scene 
Act  III;  La  Divina,  Pasatieri,  complete 
one-act  opera. 

Friday,  May  28 

Opera  Excerpts. 

Program:  La  Cenerentola,  Rossini,  scene 
Act  I;  Werther,  Massenet,  scene  Act  III; 
Gypsy  Baron,  J.  Strauss,  scene  Act  II; 
Thais,  Massenet,  scene  Act  II;  I 
Pagliacci,  Leoncavallo,  scene  Act  I; 
Hansel  and  Gretel,  Humperdinck,  Act 
III. 


Governing  Council 
& Committees 

Thursday,  May  27 

Academic  Affairs  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Wednesday,  June  2 

Curriculum  & Standards 
Subcommittee. 

Council  Chamber,  Simcoe  Hall,  4 p.m. 


Saturday,  May  29 

Opera  Excerpts. 

Program:  Werther,  Massenet,  scene  Act 
III;  Madama  Butterfly,  Puccini,  scene 
Act  II;  Der  Rosenkavalier,  R.  Strauss, 
scene  Act  III;  Hansel  and  Gretel, 
Humperdinck,  Act  III;  La  Divina, 
Pasatieri,  complete  one-act  opera. 

Third,  fourth  and  fifth  of  five  programs. 
Final  productions  of  Opera  Division, 
Faculty  of  Music  season.  Excerpts  are 
staged  and  costumed;  musical  super- 
vision, James  Craig,  music  director,  and 
Michael  Evans,  Stephen  Ralls,  George 
Brough  and  John  Greer;  directed  by 
Constance  Fisher  and  Michael  Albano. 
MacMillan  Theatre,  Edward  Johnson 
Building.  8 p.m  Tickets  $2  at  door,  on 
sale  at  box  office  from  5 p.m.  on  day  of 
performance.  Information,  978-3744. 


Film 

T uesday,  June  1 

Old  House,  New  House  — Energy 
Conservation  at  Ecology  House. 

Documentary  of  transformation  of  old 
abandoned  house  into  heat  and  food 
producing  dwelling.  Ecology  House,  12 
Madison  Ave.  7 p.m.  Information, 
967-0577. 


Colloquia 


Thursday,  May  27 

The  Concept  of  Quality  of  Life  and 
Its  Relevance  for  Policy  and 
Planning  in  the  Social  Services. 

Prof.  Alex  Robertson,  Edinburgh 
University.  Cancelled. 

(Social  Work) 


Friday,  May  28 

Asymmetric  Reactions  — A 
Challenge  to  the  Industrial  Chemist. 

G.  Saucy,  Hoffmann-La  Roche  Inc. 

158  Lash  Miller  Chemical  Laboratories. 

3.30  p.m. 


Notice 

to  ail  members 
of  the 

Students’  Administrative  Council 
of  the  University  of  Toronto 

A Meeting  of  the  SAC  Board  of  Directors  will  be  held 
Monday,  June  7, 1982  at  7:00  p.m. 

at  Croft  Chapter  House,  University  College 


Whereas  on  March  17  and  18, 1982  the  full-time  undergraduate 
students  of  the  University  of  Toronto  voted  in  a referendum  on  the 
question,  “Do  you  support  a $3.25  fee  for  the  purpose  of  developing 
radio  at  the  UofTto  be  administered  through  the  Students’ 
Administrative  Council?” and  the  referendum  passed  by  a majority 
of  votes  cast. 

YES  2235  No  1656 


NOTICE  OF  MOTION 

The  Board  of  Directors  will  meet  on  June  7, 1982  to  amend  its 
by-laws  as  follows: 

By-Law  No.  4 

Be  it  enacted  as  a by-law  of  the  Students’  Administrative  Council  of 
the  University  of  Toronto  (hereinafter  referred  to  as  the 
“Corporation”)  as  follows: 

1 . Section  3.03  of  By-law  No.  2 of  the  Corporation  is  hereby  repealed 
and  the  following  is  substituted  therefore: 

3.03  Annual  Membership  Fee 

The  annual  membership  fee  shall  be  $14.00  until  changed  by  by-law. 
The  Corporation  may  enter  into  an  agreement  or  arrangement  with 
the  University  whereby  the  University  shall  collect  the  annual 
membership  fee  from  members  together  with  student  tuition 
payments  and  remit  the  annual  membership  fee  to  the  Corporation 
in  a manner  satisfactory  to  the  Directors,  in  satisfaction  of  the 
membership  fee  obligations  of  the  members. 
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Forum 


For  the  past  five  years,  Arthur  Kruger  has 
been  dean  of  the  Faculty  of  Arts  & Science. 
Beginning  July  1,  he  will  be  on  a year’s 
administrative  leave  which  he  plans  to  spend 
auditing  courses  in  the  Faculty  of  Law  and 
doing  research  on  collective  bargaining  in 
T oronto  hospitals. 


The  weeds 

among 

the  blossoms 


by  Arthur  M.  Kruger 


When  I was  approached  to  write  a 
piece  for  the  Forum,  I asked  myself 
what  a “has-dean”  might  wish  to  com- 
ment on  with  only  a few  weeks  remaining 
before  the  end  of  his  term.  I will  resist 
the  urge  to  discuss  such  matters  as  the 
tendency  to  centralize  decision-making 
with  the  concomitant  delays  in  reaching 
decisions  by  those  who  are  now  supposed 
to  act,  or  the  inability  of  this  university 
to  plan  or  set  priorities  after  so  much  has 
been  written  and  said  about  planning 
and  priorities. 

Instead  I will  take  this  opportunity  to 
discuss  some  concerns  about  the  pro- 
grams of  study  in  Ontario  high  schools, 
the  major  source  from  which  a number 
of  faculties,  including  arts  and  science, 
draw  their  undergraduate  students. 

The  Hall-Dennis  Report  was  the 
Ontario  equivalent  of  Mao’s  dictum  to 
“let  a thousand  flowers  bloom”.  As  a 
result  some  new  experimental  and 
beautiful  blossoms  were  developed  and 
cultivated.  It  is  not  surprising  that  at  least 
a few  noxious  weeds  also  took  root. 

In  the  short  space  available  to  me  I 
intend  to  concentrate  on  the  less  desirable 
innovations.  However,  I want  to  place 
on  record  the  fact  that  I acknowledge 
and  appreciate  the  many  positive  changes 
that  have  occurred.  I for  one,  have  no 


illusions  about  a golden  age  in  the  past 
nor  any  desire  to  trade  what  we  now  have 
for  what  preceded  Hall-Dennis. 

I am  concerned  about  a system  that 
permits  students  to  abandon  the  study  of 
certain  subjects  and  to  take  programs 
that  are  unduly  narrow  in  focus  far  earlier 
than  is  desirable.  Some  students  end 
their  formal  study  of  mathematics  or 
science  early  in  high  school.  In  an  era 
when  good  citizenship  as  well  as  prep- 
aration for  employment  or  further  study 
requires  such  knowledge,  the  system 
short-changes  the  student. 

Even  more  common  is  the  tendency  to 
drop  the  study  of  a second  language 
before  reaching  a reasonable  level  of 
proficiency  .Many  schools  no  longer  offer 
the  classical  languages.  With  all  of  the 
emphasis  of  bilingualism,  the  proportion 
of  students  now  offering  grade  13  French 
is  far  smaller  than  it  was  a decade  ago. 
Similar  declines  in  enrolment  have 
occurred  in  German. 

Many  students  were  choosing  to  drop 
the  study  of  English  as  well,  until  the 
province  moved  to  compel  students  to 
take  credits  in  English  until  the  end  of 
grade  12. 

We  have  hard  evidence  that  leads  us 
to  question  the  quality  of  instruction  in 
English  composition.  While  most  of 


those  who  fail  our  English  proficiency 
test  are  visa  students,  the  majority  of 
those  with  a grade  of  “marginal  pass”  are 
products  of  the  Ontario  school  system. 

I have  examined  the  standards  applied 
on  this  test  and  conclude  that  a student 
who  has  received  only  a marginal  pass 
has  no  reason  to  boast  about  his  English 
proficiency. 

Some  of  the  newer  areas  of  study 
which  can  contribute  to  the  development 
of  students  are  taken  as  substitutes  for 
some  “core”  areas  of  study  such  as 
mathematics,  science,  languages  and 
history  rather  than  as  complements  to 
these  central  areas.  Furthermore,  there 


is  often  a tendency  to  let  untrained  or 
poorly  trained  staff  teach  such  courses. 
How  many  teachers  of  law  in  high  school 
have  themselves  had  the  opportunity  to 
study  this  complex  subject  in  depth? 
Some  family  studies  teachers  have  had 
suitable  preparation  in  sociology,  psych- 
ology or  history  but  many  have  not. 

This  is  reflected  in  the  wide  range  of 
approaches  to  teaching  this  subject.  What 
is  called  accounting  is  often  nothing 
more  than  bookkeeping.  Many  experi- 
mental courses  are  experiments  con- 
ducted with  human  guinea  pigs  unpro- 
tected by  legislation  on  how  human 
subjects  are  to  be  handled  by  the  exper- 
imenters. 

This  is  not  a minor  problem.  There  are 
thousands  of  titles  of  experimental  high 
school  courses.  In  grade  13  alone,  there 
are  more  than  600  such  titles.  There  is  no 
effective  mechanism  for  assessing  the 
results  acheived  in  these  courses. 

This  leads  me  to  my  final  area  of 
concern.  The  departmental  examinations 
were  abandoned  in  the  mid-1960s  with 
nothing  to  take  their  place.  There  is  no 
common  yardstick  by  which  teachers, 
students,  parents,  employers  or  univer- 
sities can  judge  the  achievement  of 
students,  teachers,  or  schools.  There  is 
ample  evidence  that  different  schools 
assign  very  different  meanings  to  grades. 
For  this  reason  we  look  forward  to  the 
introduction  of  uniform  entrance 
examinations. 

This  faculty  has  gone  as  far  as  it  can 
to  address  these  problems.  No  really 
effective  remedy  is  possible  without 
action  by  the  Ministry  of  Education. 
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tered  by  the  Examination  Testing  Service 
of  Princeton.  The  history  test,  however, 
will  be  Canadian,  and  the  intention  is  to 
develop  a complete  set  of  Canadian  tests 
as  soon  as  possible.  Costs  of  the  tests  are 
to  be  borne  by  the  students.  The  question 
of  waiving  the  $20  fee  on  grounds  of 
financial  need  is  being  discussed,  as  is 
having  the  $20  refunded. 

Professor  R.M.H.  Shepherd,  chair- 
man of  the  Academic  Affairs  Committee, 
said  there  will  be  a saving  to  the  Univer- 
sity since  the  English  Proficiency  Test, 
designed  and  administered  by  the 
University,  will  be  phased  out.  He  noted 
that  it  was  greatly  to  the  advantage  of  a 
student  to  have  this  screening  device 
before  being  admitted  than  to  write  a test 
after  being  admitted  and  fail  it  and  fail  it 
again. 

Student  member  David  Grindal  said  he 
supported  the  tests.  Marks  don’t  mean 
what  they  used  to,  he  said,  in  explanation 
of  why  a student  would  support  another 
test. 

A vivid  example  of  mark  inflation  can 
be  found  in  statistics  that  show  that  in 
1 967,  the  last  year  for  departmental  exami- 
nations, only  five  percent  of  grade  13 
students  were  Ontario  scholars;  last  year, 
the  number  of  students  achieving  an  80 
percent  or  higher  average  reached  17 
percent,  said  Grindal. 

He  said  the  tests  would  give  registrars 
and  admissions  officers  a “second  sort” 
and  would  mean  that  students  who  come 
from  “tough”  schools  “wouldn’t  get 
shoved  aside  because  the  school  across 
the  city  was  giving  away  marks”. 

Academic  incidental  fee  — Faculty  of 
Engineering  & Applied  Science 
Engineering  students  were  commended 
for  their  “public-spirited”  action  in 
initiating  a $100  academic  incidental  fee 
for  a three-year  period  beginning  next 
year.  Council  approved  the  fee.  The  fee, 
voted  for  by  the  students  in  a referendum, 
will  be  used  for  equipment  and  supplies. 

Grindal  said  students  were  not  only 
attempting  to  improve  their  education, 
but  supported  the  fee  as  a deliberate  hint 
to  alumni.  Teaching  staff  member 
Stephen  Triantis  said  the  fee  should  be 
considered  a charitable  donation  as  an 
incentive  to  students  in  other  faculties. 
The  President  said  the  University  is 
currently  looking  at  the  possibility  that 
the  fee  be  considered  as  a part  of  the  cost 
of  study. 

Presentation  on  Research 
Vice-President  (Research  and  Planning) 
David  Nowlan  made  a presentation  to 
Council  of  items  “high  on  the  Univer- 
sity’s research  agenda.” 

Nowlan  spoke  of  the  importance  of 
being  aware  of  the  steering  effect  contract 
research  dollars  have  on  the  University’s 
research  directions. 

The  income  from  research  grants  and 
contracts  last  year  totalled  $65  million, 
which  amounts  to  a little  less  than  20 
percent  of  the  University’s  total  income, 
said  Nowlan.  Of  the  $65  million,  $12 
million  was  for  contract  research,  a figure 
double  that  of  five  years  ago.  The  growth 
of  contract  research  in  engineering  is 
“staggering”,  he  said,  having  almost 
doubled  between  1980-81  and  1982,  and 
in  medicine,  contract  research  funds 
make  up  a large  proportion  of  the  research 
dollars.  Unlike  grant  money,  contract 
research  funds  have  a distinct  steering 
effect  on  research  activities,  use  of 
resources,  and  activities  of  research 
graduate  students,  said  Nowlan. 

Government  funds  directed  towards 
specialized  research  projects  also  have  a 
steering  effect.  A good  example  of  this  is 
the  Ontario  government’s  $10  million 
BILD  grants  for  new  research  equipment. 

“That’s  about  one  percent  of  operating 
grants  to  Ontario  universities.  If  that 
money  had  been  destined  for  universities 
through  operating  grants,  next  year’s 


increase  would  have  been  13.2  percent.” 

The  University  must  direct  its  activi- 
ties to  projects  likely  to  be  successful  in 
competition  for  those  funds,  said  Nowlan, 
but  those  directions  must  be  consistent 
with  University  objectives. 

Another  cause  for  concern  for  Univer- 
sity researchers  is  an  increase  in  funding  of 
granting  councils  in  defined  areas  of 
national  concern  which  look  attractive  to 
the  politicians  and  the  public,  said 
Nowlan. 

“If  consistent  with  our  directions, 
nothing  is  lost,  but  if  the  effect  is  to  move 
us  away  from  frontier  research  to  ques- 
tions defined  by  politicians,  it’s  something 
we  must  be  aware  of.” 

A stronger  research  link  with  industry 
raises  the  issue  of  the  need  for  research 
results  to  continue  to  be  open  and  non- 
secret. 

“We’d  be  more  pressed  to  compromise 
on  that  aspect,  and  it’s  harder  to  resist 
when  faced  with  research  dollars.  But  we 
must  resist  the  temptation. 

“To  alter  that  policy  would  be  to  stand 
in  danger  of  becoming  a second  or  third- 
class  industrial  research  organization.” 

Another  issue  looming,  said  Nowlan,  is 
the  commercialization  of  the  results  of 
research.  He  said  the  compatibility  of 
commercial  gain  with  the  mission  of  the 
University  is  something  to  be  discussed. 
He  cited  genetic  engineering  advances, 
in  particular  the  discovery  of  new  gene 
mixes,  as  developments  which  will  cer- 
tainly lead  to  a need  to  face  this  question. 

Sid  Smith  Addition 
Sod-tuming  notwithstanding,  the 
addition  to  Sidney  Smith  Hall  had  been 
delayed  because  of  a problem  in  obtaining 
a building  permit.  Vice-President  Pathy 
reported  to  Council  that  the  University 
now  has  a permit. 

Vice-chairman,  Governing  Council 
Terence  War  drop  announced  that 
government  appointee  William  Corcoran 
has  been  elected  vice-chairman  of 
Governing  Council. 

Governing  Council  — May  20,  1982 
Council  approved 

• the  extension  of  Professor  William  E. 
Alexander’s  appointment  as  vice- 
president  — personnel  and  student  affairs 
for  a two-year  period  from  J uly  1 , 1 982  to 
June  30, 1984 

• a media  policy  that  affirms  the  Univer- 
sity’s commitment  to  the  importance  of 
freedom  of  expression  on  campus,  and  to 
the  creation  of  conditions  under  which 
media  operations  can  function  with  as 
much  independence  and  autonomy  as 
possible 

• incorporation  of  Canadian  Centre  for 
Toxicology 

• incorporation  of  Institute  for 
Hydrogen  & Electrochemical  Systems 


Dr.  Bernhard  Cinaderofthe  Department 
of  Medical  Genetics  and  the  Institute  of 
Immunology  and  Geoffrey  Ozin  of  the 
Department  of  Chemistry  and  Erindale 
College  are  among  the  eight  distinguish- 
ed Canadian  scholars  and  scientists  to 
receive  Royal  Society  awards  this  year. 
The  awards  are  made  in  special  recogni- 
tion of  professional  achievement  and 
contribution  to  the  advancement  of 
science  and  culture. 

Dr.  Cinader  has  been  awarded  the  1982 
Thomas  W.  Eadie  medal  in  engineering 
and  applied  science.  Funded  by  Bell 
Canada,  the  medal  honours  Bell’s  past 
president  and  chairman  of  the  board 
Thomas  Eadie. 

Dr.  Cinader  and  his  colleagues  have 
been  making  experimental  and  concep- 
tual contributions  to  medical  science  for 
more  than  33  years.  He  is  a leading 
experimental  immunologist  whose  find- 
ings often  have  provided  the  spring  board 
for  major  discoveries.  His  recent  work  has 
focused  on  the  way  in  which  aging  makes 
humans  susceptible  to  malignant  and 
infectious  diseases. 

Bom  in  Vienna  in  1919,  Cinader 
received  his  PhD  in  biochemistry  from 
the  University  of  London  in  1948.  He  has 
held  numerous  teaching  and  research 
posts  at  universities  in  England,  France, 
the  US  and  Canada.  He  has  been  active  in 
the  World  Health  Organization  and  has 
lectured  extensively  and  published  a 
wide  range  of  articles. 

Professor  Ozin  has  been  awarded  the 
1982  Rutherford  memorial  medal  in 


In  the  early  morning  hours  of  May  9 an 
explosive  device  made  up  of  a gunpowder 
and  wax  wick  attached  to  a plastic  bottle 
filled  with  diesel  fuel  shattered  the 
entrance  of  the  U of  T Faculty  of  Dentis- 
try building  on  Edward  Street.  It  was  the 
fifth  in  a series  of  explosions  that  has 
plagued  the  faculty  since  February. 

Within  minutes  of  the  explosion,  two 
Metropolitan  Toronto  Police  constables 
had  apprehended  a suspect.  Dr.  Siu-Hin 
Edward  Cheung,  34,  a dentist  with  a 
practice  on  Dundas  Street  West  and  a 
part-time  instructor  in  restorative 
dentistry  at  U of  T,  was  picked  up  by 
police  on  Elizabeth  Street.  Cheung  was 


chemistry.  The  medal  is  awarded  for 
outstanding  research  in  any  branch  of 
chemistry.  It  was  established  by  the 
Royal  Society  of  Canada  in  memory  of 
Lord  Rutherford  of  Nelson,  a great 
British  scientist,  leader  in  nuclear  re- 
search and  Nobel  Prize  winner.  In 
recognition  of  Lord  Rutherford’s  own 
research  carried  out  in  Canada  at  a 
relatively  young  age,  some  preference  is 
given  to  candidates  under  40  years  of  age. 

The  medal  has  been  awarded  to  Prof. 
Ozin  in  recognition  of  the  important 
contribution  he  has  made  in  cluster 
chemistry,  particularly  on  the  relation- 
ship between  clusters,  cluster  com- 
pounds, metal  particles,  metal  surfaces, 
chemisorption  and  catalysis. 

Ozin,  considered  one  of  the  most 
imaginative  younger  chemists  in  Canada 
today,  has  been  awarded  the  1977 
NSERC  new  ideas  award,  a 1981  Con- 
naught special  award  from  U of  T,  and 
the  1982  Alcan  lecture  award  for  inor- 
ganic chemistry  from  the  Chemical 
Institute  of  Canada. 

Bom  in  London,  Eng.  in  1943,  Ozin 
received  his  DPhil  from  Oxford  Univer- 
sity in  1967.  He  spent  two  years  as  a 
postdoctoral  fellow  at  Southampton 
University  and  joined  the  faculty  of 
Erindale  College  in  1969. 

The  awards  willbe  presented  in  Ottawa 
June  2,  at  the  society’s  centenary  cele- 
brations. 


injured  by  the  blast  and  his  clothes  were 
on  fire.  He  was  taken  to  Toronto  General 
Hospital  where  police  seized  a .38  calibre 
revolver  he  was  carrying.  Later  that  week, 
Cheung,  in  his  hospital  room,  was  charg- 
ed with  attempted  arson  by  a j ustice  of  the 
peace. 

A total  of  eight  charges  were  laid 
against  Cheung.  They  include  three 
counts  of  placing  an  explosive  substance, 
one  count  each  of  attempted  arson, 
possession  of  a restricted  weapon  and 
possession  of  an  unregistered,  restricted 
weapon,  and  two  counts  of  careless 
storage  of  firearms. 

Police  investigation  of  Cheung’s  apart- 
ment on  Carlton  Street  revealed  a gun 
collection  of  27  rifles,  16  handguns  and 
hundreds  of  rounds  of  ammunition. 

Cheung,  under  guard  in  his  hospital 
room,  was  unable  to  make  his  first 
scheduled  court  appearance  because  of 
his  injuries.  A subsequent  remanded  date 
was  set  for  May  21,  but  Staff  Ser- 
geant Charles  Stevenson  of  52  Divi- 
sion said  it  was  unlikely  that  Cheung, 
now  under  psychiatric  observation, 
would  appear  in  court.  A third  remanded 
court  date  was  expected  to  be  set  at  that 
time. 

A 1975  graduate  of  the  Faculty  of 
Dentistry,  Cheung  is  married  and  has  one 
child.  He  is  one  of  approximately  300 
part-time  instructors  employed  by  the 
faculty  to  supervise  in  the  labs. 

As  yet,  no  connection  has  been  made 
between  the  May  9 explosion  and  the 
threatening  phone  calls  the  faculty 
received  prior  to  the  earlier  explosions. 
At  that  time,  an  unidentified  caller 
objected  to  scientific  experiments  using 
ailimals. 


Celebrate  the  end  of  your  years  at  University 


by  enjoying  a BANANA  DAIQUIRI,  PINA  COLADA  or  glass  of 
champagne  with  your  convocation  guests  in  the  Gallery 
Common  Room. 

Bar  service:  1 1 :30  a.m.  - 2:00  p.m.  and  4:00  - 7:00  p.m. 

Then  complete  the  day  with  dinner  in  the  Gallery  Dining  Room 
where  you  can  enjoy  special  summer  entrees  such  as 
PEAR  OF  THE  SEA  and  CHICKEN  COUNTRY  CAPTAIN. 
Dining  Room  hours:  1 1 :30  - 2:00  and  5:00  - 7:00 
Call  978-2445  for  reservations  or  further  information. 


Part-time  instructor  charged 
in  connection  with 
dentistry  explosion 
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Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call:  (1)  Sylvia  Holland,  978-6470;  (2)  Eva  Lo,  978-5468;  (3)  Jack  Johnston, 
978-4419;  (4)  Elaine  Preston,  978-2112;  (5)  Barbara  Marshall,  978-4834;  (6)  Steve 

Dyce,  978-4518.  or  Personnel  Officer  I 


Programmer  III 

($22,520  — 26,490  — 30,460) 
Business  Information  Systems  (3), 
Computing  Services  (3) 

Administrative  Assistant  I 

($14,900  — 17,530  — 20,160) 
University  College  (4) 

Data  Base  Administrator 

($27,750  — 32,650  — 37,550) 
Business  Information  Systems  (3) 

Personnel  Officer  II 


($19,300  — 22,710  — 26,120) 
Personnel  (Salary  Administration)  (5) 

Engineering  Officer  II 

($24,980  — 29,390  — 33,800) 
Computing  Services  (3) 

Accountant  V 

($26,360  — 31,010  — 35,660) 

Office  of  the  Comptroller  (3) 

Senior  Accountant 

($29,810  — 37,260  — 44,710) 

Office  of  the  Comptroller  (3) 


($23,740  — 27,930  — 32,120) 
or  Personnel  Assistant 
($16,460  — 19,370  — 22, 280) 


Manager,  Payroll  Department 

($32,190  — 40,240  — 48,290) 
Office  of  the  Comptroller  (3) 


Information  services 
publications 
win  CASE  awards 


For  the  second  consecutive  year  The 
Graduate  has  been  named  one  of  the  top 
10  university  magazines  in  North 
America.  The  exceptional  achievement 
award  is  made  by  the  Council  for  the 
Advancement  and  Support  of  Education 
(CASE).  The  Graduate,  which  is  sent  to 
U of  T alumni  and  distributed  on  the 
campus  five  times  a year,  has  been  edited 
by  John  Aitken  for  the  past  three  years. 

The  University  of  Toronto  Bulletin  has 
received  a CASE  citation.  The  Bulletin 
was  among  12internal  university  periodi- 
cals in  North  America  to  be  givenaCASE 
award  this  year.  The  awards  are  made  as 
part  of  the  council’s  annual  recognition 
competition. 


Grosskurth  awarded 
Rockefeller  Foundation 
fellowship 

English  professor  Phyllis  Grosskurth  is 
among  the  33  winners  of  this  year’s 
Rockefeller  Foundation  fellowships  in 
the  humanities.  Grosskurth,  who  has  also 
been  awarded  a Guggenheim  fellowship 
{Bulletin,  May  10),  is  writing  a biography 
of  psychiatrist  Melanie  Klein. 


Classified 


A classified  ad  costs  $5  for  up  to  35  words  and 
$.25  for  each  additional  word.  Your  name 
counts  as  one  word  as  does  your  phone 
number,  but  the  components  of  your  address 
will  each  be  counted  as  a word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
yourad. 

Ads  must  be  submitted  in  writing,  10  days 
before  Bulletin  publication  date,  to  Marion 
de  Courcy-lreland,  Information  Services, 

45  Willcocks  St.  Ads  will  not  be  accepted  over 
the  phone. 


Accommodation 

New  Zealand  Family  (2  toddlers)  urgently 
require  rented  accommodation  July  1982. 
Easy  access  to  Hospital  for  Sick  Children 
desirable.  Reply  to  Dr.  John  Goldsmith, 
c/o  Dr.  J.H.  Munroe,  Dept,  of  Political 
Economy,  University  of  Toronto. 

For  rent:  Charming  three  bedroom  house 
with  finished  basement,  maid’s  quarters. 
Shady,  quiet  area  on  a dead  end  street. 
Close  to  subway  and  downtown.  Moore 
Park.  Mt.  Pleasant  and  St.  Clair  area.  $1000 
per  mo.  486-8168. 

Townhouse  For  Rent.  Fully  furnished  three 
bedroom  townhouse,  Don  Mills-Lawrence 
area,  July  1982  - mid-August  1983,  five 
appliances,  carport,  pleasant  grounds, 
close  to  schools,  TTC,  parks,  shopping. 
$650  per  month,  plus  utilities.  447-2844. 

Private  Farm  Retreat.  Spacious  farmhouse 
nestled  in  rolling  Kendal  Hills,  1 hour  east 
Toronto.  Fresh  air,  clean  water,  modern 
conveniences,  in-ground  pool,  garden, 
fireplace.  Suite  long-term  occupant.  2 
weeks/month  $300.  699-4290. 

House,  one  mile  North  of  University;  three 
bedrooms,  two  studies,  marble-countered, 
skylit  kitchen,  antique  furnishings,  oriental 
carpets,  garden,  off-street  parking;  20 
June  1982  to  1 September  1983.  $1,200/ 
month  (adjustable  right  tenants).  Profes- 
sor Bentley:  978-4004, 923-2088  (evenings, 
weekends). 

Sabbatical  — Duplex  for  Rent.  August  15, 
1982  to  August  15,  1983.  Close  to  TTC, 
central  location,  good  transportation  to 
University.  Two  bedrooms,  yard.  Furnish- 
ed. $500/month  includes  utilities.  Please 
call  656-7139  evenings. 

Summer  rental  July-September,  furnished 
7 room  bungalow,  5 appliances,  piano, 
large  fenced  yard  backing  onto  town  park, 
ideal  for  children  — Richmond  Hill  easy 
commuting  — $650  per  month  plus 
utilities.  Bob  Wilson  978-2022  or  226-0554. 

Willowdale  — near  subway,  3 bedroom 
unfurnished  house  on  quiet  street,  all 
appliances,  double  garage,  large  garden, 
close  to  schools  and  excellent  shopping. 
$850  plus  utilities.  Mrs.  J.  Prokop,  978-2279 
days  or  762-4854  evenings. 

Vancouver:  Furnished  House  For  Rent. 

Available  Sept.  1, 1982  to  August  1, 1983.  3 
bedrooms,  rec  room,  large  fenced  yard. 
Close  to  bus,  elementary  school  and  UBC. 
$1 200/month  (negotiable).  Please  contact 
Prof.  James  Varah  (604)  263-7595. 


Summer  Rental.  Spacious  house  centrally 
located  in  Avenue  Road  - St.  Clair  area. 
Four  bedrooms,  study,  family  room,  deck. 
Fully  and  charmingly  furnished,  all 
appliances.  References  please.  481-9821/ 
978-8966. 

One  Bedroom  Apartment.  Bloor/Spadina 
quiet  top  floor  of  renovated  Annex  home. 
Broadloom,  thermal  blinds,  walkout  to 
deck.  Academic  or  business  person.  July 
1/82  $381/month  + facilities.  Call  921-8202. 

Near  Erindale  College.  Air-conditioned 
house  available  for  rent  for  month  of  July. 
Situated  on  large  treed  lot  in  beautiful 
neighbourhood,  close  to  community  pool. 
Three  bedrooms,  two  bathrooms,  study, 
piano,  all  appliances.  $800.  978-4660 
(days). 

Furnished  House  for  Rent,  College- 
Dovercourt  area.  Two  bedrooms,  study, 
two  spacious  living  rooms,  appliances, 
large  garden.  July  1982-August  1984  $860 
incl.  all  utilities.  Details  negotiable.  Prof. 
Bodemann,  534-1956. 

Vancouver.  Furnished  house  for  rent. 
Mountain  and  ocean  view.  Close  to  sandy 
beach  and  UBC.  3 BR,  1 1/2  baths,  large  L.R., 
D.R.,  Kitchen  — 5 appliances,  Fireplace, 
Deck.  $900/month.  Available  May  30  - June 
30,  or  until  July  14.  Phone  (collect):  (604) 
224-6294  (Mary  Krebs). 

Bloor-Bathurst  area,  for  rent  Sept/82  - 
July/83:  4-bedroom,  3-storey  house, 
furnished  or  unfurnished,  2 bathrooms, 
2nd  floor  laundry,  garage,  weekly  cleaning 
woman.  $90G/mo.  + utilities.  Call  E. 
Cowper  978-7436,  534-2076. 

For  Sale:  Muskoka  on  Lake  of  Bays,  an 
excellent  wooded  200'  lakefront  lot  1 acre, 
site  cleared,  driveway.  Hydro,  Bell 
available.  Terms,  $26,900.  Would  also  rent 
for  camping.  For  information  call  Al 
978-8504  or  225-1786. 

Furnished  Home  For  Rent.  July  15/82  thru 
July  83.  Avenue  Rd. -Lawrence,  near  good 
schools,  good  shopping,  subway.  Three 
bedrooms,  usual  appliances,  dishwasher, 
colour  TV,  stereo.  Garage.  $850/month 
plus  utilities.  488-0053  Res.  978-4833 
office. 

Quiet,  responsible  Female  to  share 
furnished  house  with  same,  own  room, 
close  to  TTC  & Shopping.  High  Park  area. 
Call  Debbie  978-3454  — bus. 

Queen's  Professor  wants  central  Toronto 
apartment  September  1982  to  May  1983. 
Two  bedrooms  furnished  preferred.  We  are 
in  early  fifties;  no  kids;  no  pets;  references; 
Crandall  (613)  544-6341. 

Room  and  Board.  Academic  couple  offers 
furnished  room,  private  bath,  delicious 
vegetarian  meals  to  nonsmoking  dedi- 
cated student.  Rent  $385  includes  utilities, 
washer-dryer.  Bloor-Dovercourt  area. 
Phone  535-2801  days  (Prof.  Salaff). 

Cottage  wanted.  Three  people  would  like 
to  rent  a lakefront  cottage  for  the  first  week 
of  August.  Call  Norma  at  978-2988. 


House  For  Rent.  Bloor  and  Spadina 
(Robert  St.)  2-3  bedroom,  restored, 
furnished  or  unfurnished,  walk  out  to  deck 
and  attractive  garden.  $950/month  + 
utilities.  Available  July  1,  lease  1-2  years. 
924-4392. 

Eight  room  furnished  house.  Avenue, 
Road  - Eglinton  area.  July  1982-Aug.  1983. 
3 bathrooms,  3 bedrooms,  study,  family 
room,  bright  finished  basement,  air- 
conditioning,  cedar  deck,  fireplace, 
garage.  $1200/month  plus  utilities.  Office 
978-4196;  home  485-0074. 

Travelling  West  This  Summer?  Stop  for 
Bed  & Breakfast  at  Hare’s  Homestead,  in 
the  scenic  Georgian  Bay  area.  Approved 
member  of  O.V.F.A.  Brochure  on  request. 
Call  or  write  Arn  & Terry  Hare,  R.R.#1, 
Nobel,  Ontario,  P0G  1G0.  Phone  1-705- 
342-9964. 

Conscientious,  non-smoking  U of  T 

employee  seeks  self-contained  flat  in 
house.  Clean,  bright,  turn,  or  unfurn.,  close 
to  Bloor  subway  line.  $250  - $325.  Call 
Nancy  at  978-2106;  762-9536  after  7 p.m. 

One  Bedroom  Apartment.  St.  George  and 
Bloor.  Very  clean  and  quiet.  Furnished. 
Available  for  the  summer.  Prefer  Acade- 
mic, non-smoker.  $375.  Call  978-4475, 
924-8035. 

Large  unfurnished  house  wanted  by 
University  couple  September  1st  for  long 
lease  (non-sabbatical).  Prefer  area  Avenue 
Road/Lawrence  (south  of  401 ).  Minimum  4 
bedrooms  or  3 plus  den  or  family  room. 
Two  full  bathrooms,  private  drive,  large 
garden,  fireplace,  fridge  and  stove.  $1,000 
per  month  maximum.  Call  Marion 
978-4933. 


Secretarial  & Miscellaneous 

Vietnamese  experienced  hand  knitters 

wanted  for  Toronto  Designer.  Must 
understand  English  well.  Please  call 
487-7779. 

For  Sail  — Ten  foot  fiberglass  centreboard 
dinghy.  Mainsail  and  jib,  all  fittings.  Great 
starter  sailboat,  dry  sailer.  Deliver  Toronto 
area  and  instruct  in  rigging.  Two  footitis 
has  struck!  $1000.  Mike  Goldstein 
698-4279  (evenings)  978-4125  (days). 

For  sale  moped  JAVA  49  cc,  1980.  Hardly 
used,  450  km.,  $400.  653-0937,  after  7 p.m. 

Typing  of  theses,  manuscripts,  essays.  T en 

years’  professional  and  academic  experi- 
ence, including  legal.  Highest  quality 
work.  IBM  Correcting  Selectric  III.  $1.20 
each  double-spaced  text  page.  Call  Pam, 
925-4967.  St.  George  Street,  north  of 
Bloor. 

Special  typing  service  for  students  — call 
BUSY  FINGERS.  Complete  Office  Ser- 
vices, and  ask  about  our  service  fortheses, 
essays,  and  all  your  typing  needs  (also  in 
different  languages).  From  $1 .25  per  page. 
1050- A Bloor  St.  W.,  Toronto,  532-5101. 


Bicycle  Riders.  Head  injuries  too  often 
result  in  serious  damage  to  both  children 
and  adults.  Ride  defensively  and  wear  a 
helmet.  Discount  price  for  U of  T staff  — 
Skid  Lid  Bicycle  Helmets  — $50.  Call 
922-7617. 

Responsible  teenager  would  like  summer 
job  June  10  - 29th  and/or  July  31  - 
September  6th.  I have  babysitting 
experience  and  have  worked  in  a cafe. 
Please  call  Nicolle  535-5050  after  school 
hours. 

Typing.  Do  you  have  pages  and  pages  of 
work  you  would  like  typed  for  easy  reading 
and  professional  look?  I am  offering  a 
typing  service  at  excellent  rates.  Phone 
466-9869  anytime. 

Tutoring  in  Mathematics:  International 
prize-winner,  holder  of  Canadian  and 
world  records  in  mathematics,  will  tutor 
even  apparently  hopeless  cases  in  mathe- 
matics or  computer  science,  using  own 
highly  effective  techniques.  All  ages. 
Downtown  Toronto.  967-5288. 

Campus  Employment  for  Native  Students 
Program  is  looking  for  faculties,  depart- 
ments and  offices  on  all  campuses  willing 
to  hire  a native  high  school  student  for  July 
and  August.  Wages  are  paid  by  Provincial 
Govt,  summer  youth  employment  pro- 
gram, Experience  ’82.  Call  Judy  McClard  at 
978-6832  or  6110  for  details. 

Professionals  Only.  Degreed?  Single?  25 
to  45?  Mingle  at:  brunches  June  13,  July  4; 
soirees  June  24,  July  29;  R.C.Y.C.,  July  15; 
Shaw  & Stratford  July  24,  Aug.  21,  Sept.  12; 
sailing  June  19,  July  .11.  Details:  977-8318. 

Wanted:  used  bicycle,  preferably  woman’s 
3-speed,  under  $100,  fair-good  condition. 
Call  Anne,  978-2021,  days  or  534-0828 
evenings. 

Hillel  Children’s  Workshop.  An  alternative, 
cooperative,  Jewish  Sunday  school  invites 
new  members.  Adult  discussion  group. 
Holiday  celebrations.  Contact  coordinator 
Eileen  Simmons,  482-9790. 

Wilderness  Nature  Tours  & Expeditions: 

Guided  and  unguided  canoe  and  ski 
adventures  from  remote  base  in  Ogoki- 
AJbany  Wilderness.  Albany,  Winisk  Rivers. 
Naturalist  guides.  Small  groups  or  custom 
trips.  Novice  or  advanced.  Relaxed  or 
challenging.  Photography,  Whitewater, 
nature  study.  WildWaters/Bruce  Hyer,  Box 
2777,  Thunder  Bay,  Ontario  P7B  5E4,  (807) 
683-3151. 

Willard’s  Adventure  Expeditions,  107 

Dunlop  St.  E.,  Barrie,  Ontario,  Canada 
L4M  1A6.  (705)  737-1881.  Backpacking 
treks  and  Base  Camps  on  trails  in  scenic 
exciting  mountain  areas,  in  the  United 
States  and  Canada.  Adult,  co-ed  groups. 
Have  a wonderful  time.  Send  for  list  of  1 982 
trips. 
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